
10/4 
Teaghan - Athletics is meeting Friday at 12:45 on Zoom, Student experience TBD - will email 

chair 

Hailey - Performing arts has not met yet, Memorial union meets weekly on wednesdays-set 

values and unable to attend but meeting minutes will be provided 

Camryn - family resource center has not met yet, Eliza went to the rec sports  

Eliza - BNC doesn’t really have an advisory board  

Will follow up with Mateo for an advisory board?  

Eliza - Rec sports  

● Pool deck- flooring (track surface)- 3000 sq feet, outside the pool 

● Staffing: aquatics coordinator needed, many new employees  

● Expand hours weekend 

● Building reserves increase 

Mateo - Take a look at the 5 year budget priorities and possibly add something  

Mateo - Carissa will come up with a budget priority 

The committee as a whole will have to sponsor sfc bills.  

Carrissa will bring the specific ASOSU budget to us to approve it.   

Thursday of week 3 and 4 at 6pm - deliberations  

 

10/11 
Hailey - Performing arts nothing yet 

Narmeen - Student Experience Engagement - 12 on Fridays on Zoom  

BNC 30th - 1-2 (Possibly Teaghan) 

FRC 8:30 AM Thursdays - Camryn  

 

11/15 
Teaghan  

● BNC- they have not had another community tables 

○ Student workers aren’t going to be working directly on the decision packages 

● Reach out to see if they have any decision packages-email  

● Camryn will follow up by this following Wednesday in person 

● Athletics- no decision package, come from student feedback  

○ May have an increase in student tickets  

○ Queue process track student attendance throughout a game 

 

Kaitlyn - outreach, how can we work on student fee transparency? 

Noa - Ask Mateo about what they are working on to outreach as well? 

Carissa - Budget overview, 34.76% reduction in payroll  

● Add funding for a second advisor  

○ Administrative tasks  



● Presidential budget cut in half from 80,000 to 40,000 

● Last year we didn’t spend $500,000 and was sent to the reserve balance 

● Decision package - Do we need an additional advisor? 

● Would be a salary position and a full FTE employee 

● We are hoping to spend the reserves on electric vehicles  

○ Within 5 years they will pay for itself 

● Raise sustainability index to $5000 to show ASOSU is committed to sustainability and 

help fund the council 

○ Sustainability index: the senate would vote on the proposals  

○ 100,000 in the reserves is dogeared for sustainability  

● Dissolve MVG 220 Public Relations and combining it and renaming it Community 

Engagement  

● Safe ride used to pay for night owl service and made them go out of business  

○ 50,000 can be used for bike share 

What is asosu going to do to help the other units? 

11/19 
Teaghan - Living wage corvallis $15.70 

Shawn - $16.65 (sounds better), CPI-W can differ significantly from month to month 

Camryn - Why cpi-w versus cip-u 

Shawn - Better for blue collar work  

Kaitlyn - Where is the 127.338 coming from?  

Shawn - 15/(cpi september 2021)=x/cpi(september 2023) 

● $16.82- is what it is projected to be  

Kaitlyn - Did the $15.00 in September 2021 meet the cpi-w threshold? 

Shawn - Not entirely sure 

Narmeen - Why not go for the $15.70 

Shawn - It doesn’t adjust for us being college students. $16.65 should be enough. It should save 

you from working less.  

Kaitlyn - Is the goal to increase fee-funded workers each year? 

Shawn- We don’t want to raise the student incidental fee.  

Noa - The amount that it went up was less in previous years.  

Kaitlyn - The incidental fee always increases from year to year  

Camryn - What is your timeline for the student fee increase 

Shawn - More or less up to the departments. They are going to have to ask the university for 

more money and the university will change their funding streams. 

Camryn - Average hourly across department is $15.40 

Teaghan - It is not a weighted average. We want to see this actually go into effect.  

Kaitlyn - The student fee was raised to reach $15.00 

Narmeen - It would be a $4.00 increase per student per term 

Camryn - Would it be beneficial to reach out 

Shawn - How would we be able to hold them accountable? 

Kaitlyn - What are we going to say 

Shawn - It needs to be timely and efficient  



Kaitlyn - Is there a goal for this to increase each year? 

Shawn - There is a vague section for this on the resolution. 

● Is that not in a way placing admins' needs in the way of the students? 

Kaitlyn - Where is there wiggle room for the budget 

Shawn - They're going to tell us that it should be less. 

Kaitlyn - They could just cast it aside 

Shawn - The university will just say that they don’t want to pay a living wage. It would be in their 

best interest.  

Teaghan - We want to go to them before by raising tuition. We could disagree that it should be 

lower. We have approached this before. We are coming to them to see where the money is 

coming from.  

Shawn - This is what we are doing and we want to see where the money is coming from.  

Teaghan - It depends on how long it takes to talk to these people. 

Shawn - It would go in the financial package for 2025. Wouldn’t it be better to create a timeline? 

Teaghan - Maybe we should create a timeline to vote on the resolution? We don’t have any 

power over the university. 

Shawn - How long are we going to wait for the university? 

Teaghan - We should vote on it by the end of winter term. 

Hailey - There were some concerns about voting on it too soon. 

Eliza - 15.16 average for non-duplicates workers, 15.20 average for duplicate workers 

Shawn - It is on the table and they pick up the pieces. It is a difficult conversation to talk to the 

admin. The incidental fee would be a last cast scenario.  

Kaitlyn - The primary thing is reallocation.  

Hailey - Would you want an amendment to the resolution to include that you don’t want to raise 

tuition or fee and instead reallocation. Also we want you to elaborate more on the regularly 

reassessed statement. The senators wanted more clarity.  

Shawn - I understand what you are saying. 

Noa - What are we bringing to the senate? 

Hailey - We are in support of the numbers and figures and also the clarifying. 

Teaghan - How can we argue against the 15.70 figure? 

Camryn - That doesn’t include the cost of tuition.  

Kaitlyn - That is based on blue collar workers to be the most accurate to be adjusting for COLA. 

How do we know that it is enough? Why did they originally choose the 15?  

Shawn - The CPI-W is localized for the pacific. That might be more of the 15. I did think why we 

didn’t put the no incidental fee specifically because it looked bad on paper.  

Teaghan - Most of the units only get their funds from the student fee and they don’t make 

money so where would they get money from? 

Kaitlyn - The fee would be affecting everyone. The university needs to be reallocating money to 

everyone then if we want to raise fee-funded units without raising the student fee.  

Camryn - Why don’t we have two different resolutions 

Teaghan - Do you think that it is worth putting out a survey for an increase of $4.00 a term.  

Kaitlyn - Tiered approach, to start by funding the people making under certain amounts to a 

higher amount first.  

Matteo - $15.86 is what fee funded units get paid currently  



Kaitlyn - How was the 15 reached? 

Matteo - The $15 was to align with the national movement. 

Kaitlyn - Who should we reach out to? 

Matteo - Don’t reach out to the board of trustees, university budgets committee. We are getting 

to a one sided view. 

1/17 
Teaghan - Athletics - no updates, absorbed into asosu 

● Hadn’t heard about this, didn’t know when they voted 

Bnc - no updates 

Eliza - ASOSU - athletics is merging and the money will go towards the tickets  

● This will mean that the SAB will cease to exist 

Teaghan -BNC  

● Additional fte employee and additional student media person 

Narmeen - SEE 

● Haven’t met since week 9 of fall term 

Hailey - Performing arts 

● Still not clear if they have ever met 

Memorial union  

● They haven’t changed anything 

Eliza - ASOSU 

● Working on marketing for the rest of the term  

2/2 
Matteo - It outlines the fee level and our ability to recommend the fee level through state law.  

It has the operating budget and any decision packages. 

Kaitlyn - How would athletics work 

Matteo - We might just vote on ASOSU first and then pass athletics  

 

4/10 
7:40 

Kaitlyn-Not concerned with Join up faculty senate 

Teaghan-Where is funding coming from the asosu at-large members advisory board? 

It is not on this pay model. 

Why is the SFC stipend?  

Kaitlyn-I am a fan of hourly. 

The excess money would go to the reserves.  

Camryn-Why is the president and vice-president stipend? 

Kaitlyn-They have many responsibilities and it is hard to clock hours.  

Teaghan-There was a comment about lowering the hours in the summer. 

Kaitlyn-Planning in the summer. 40 is excessive. 

Eliza-Makes up for additional hours that they don’t get paid 



Narmeen-They switched off week for week in the summer.  

Eliza-Maybe they should have hourly in the summer.  

Teaghan-They could potentially take a break or they have an internship. It is not realistic that 

they necessarily have that many hours. 

Hailey-It makes sense to have the stipend in the summer. 

Kaitlyn-Do we want everything to be stipend? 

Teaghan-I don’t think the SFC works necessarily 24 hours a week. The hourly pay model makes 

sense. Also, maybe reducing the max hours for president and the JC. 

Camryn-They should be allowed to have this flexibility during the summer. 

Hailey-People should be able to have internships and other jobs. 

Kaitlyn-What exactly does the archivist do? 

Should we lower it to 10? 

Camryn-I would like to keep the records clerk to 24? Maybe we should lower it in the summer? 

Hailey-Does the JC chair work 10 hours a week? 

Teaghan-I don’t think the vice-chair needs to work more hours? 

Camryn-Could we raise the hours for just the Winter term? 

Teaghan-Is 8 hours reasonable? 

Hailey-I would say that it does.  

Teaghan-You can work more hours as long as your total hours are below 32 for the month? 

Camryn-I am comfortable with getting rid of the pro-temp elect. 

Teaghan-I think that would create two different jobs in emp-center. 

Kaitlyn-We should get rid of the pro-temp elect.  

Hailey-Does the SFC chair-elect need 10 hours? 

Narmeen-Do you want me to talk to the ISL lounge coordinator about how many hours they 

want to use? They might want to cut the ISL. 

Teaghan-Should we reduce the number of hours for the pro-temp? Thinking that they probably 

aren’t working 15 hours. It is an option. 

Eliza-Do we have the hours for all of the positions?  

Camryn-I put everyone at 17.15. I used the ssa. I would remove the tiered system. 

Hailey- I played around with just 16.65. I feel like the president and vice-president should be 

paid more. 

Teaghan - I don’t think the 3-tier is necessary. I had a 2-tier system. 

I could see keeping the president and vice-president at a higher level. 

Kaitlyn-I would like to keep the 3 tier system. 

Hailey-I think we could compare a pay model next week when we have some more answers. 

Kaitlyn-I think we should have this done by the end of the month. 

Hailey-I can reach out for actual usage of hours. 

Teaghan- Have an increase for the SFC hours (4). Logistics of adding summer positions like for 

the SFC positions. 

Eliza-Kari Hoy, Dylan, Zach and Audrey - see hours and number of positions 

4/17 
6:54 

Kaitlyn-SFC liaison are not paid for in our budget except for ASOSU.  



● The contract would be hard to change to have more hours in the Winter. 

Zach-move to have two total lounge coordinators 

● Possibly 14 coordinator positions  

● 3 director roles  

● ISL and DSL - hopefully have more positions not paid through ASOSU 

● None of the coordinators did that much work over the summer - pretty sure 

○ 12-14 hours, don’t want to spend the whole summer  

● 24-40 hours a week for the president/vice-president planning in the summer 

Camryn 

● Move to an hourly in the summer for president/vice-president 

Zach 

● Personally be okay with this 

Kaitlyn 

● Lower the archivist to 10 hours. 

Eliza 

● Dylan - 15 hours max in the summer, less in the school year 

● Kari - 5 hours summer, average 10 

Teaghan 

● Does the records clerk need 24 hours? 

● Kari’s peak hours was only 20 hours during SFC 

Kaitlyn 

● Move archivist to 8 hours? 

● Councilors - very little  

Eliza 

● Move SFC summer chair to hourly? 

Kaitlyn  

● JC chair - 8 seems reasonable - stay the same 

● VC - 6 to 5 

● Councilors - 5 to 3  

Hailey 

● I am ok with the 3-tiered model 

Teaghan  

● 2-tiered model 

● Makes sense to pay president, vice-president at a higher rate 

● It could be condensed to 2-tiers safely 

Camryn 

● Get rid of the pro-temp elect 

Teaghan  

● More work doesn’t necessarily mean a higher pay  

● Tiered pay is typically based on how much experience you have 

Camryn  

● Reducing inequalities leads to a better workplace culture 

Teaghan 

● 2nd level - Director, JC Vice-Chair, Pro-temp 



● I could be on board with a flare rate 

Kaitlyn 

● Leslie - summer SFC chair hourly, maybe vice-chair 

● Talk to Maya about how many hours  

● Turning the summer to hourly for president and vice-president  

○ Leslie 

● Zach-exact number of exec positions 

● 2-tiers, 1-tier, 3-tier  
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