
  
SB-83.26  

“ASOSU 24-25 Compensation Bill”   
(Bill to establish compensation for the 2024-2025 ASOSU Student Government)  

SUMMARY   
This bill changes the available hours and rate of pay for members of ASOSU senate, SFC 
Leadership, Executive Branch, and Judicial Council (Effective June 1, 2024). Defines pay 
classifications for all student employees and contractors of the ASOSU Student Government.   

WHEREAS The ASOSU Student Government comprises three branches, namely the 
executive, legislative, and judicial;   
  
WHEREAS The 83rd ASOSU Senate has identified cost of living increases as one of their 
budget priorities  
   
WHEREAS  The maximum allowable hours worked by a fulltime OSU student is 24 hours 
during school term and 40 hours during the summer and breaks.  

   
BE IT HEREBY ENACTED BY THE ASOSU THAT UPON PASSAGE:  

  
1.  “Title X: Employee Compensation” shall be stricken in its entirety, and replaced verbatim 

with the following quotation (however, any clauses NOT adopted as a divided question of the 
Congress, leaving a position in the current statute unaddressed, shall render the existing statute 
for the respective position to remain in full, unmodified effect):  The ASOSU Statutes be 
amended as follows:   

“  

Title X: Employee Compensation   



Section 1: Definition of Pay Classifications   
A. Positions within the ASOSU Student Government paid a wage, or a sum 
calculated on the basis of a certain presumption of hours of work, are paid at rates 
matching the classifications defined below. The application of these classifications is 
addressed in the respective section pertaining to each position.   

a. ASOSU Pay Classification 1 (“pay classification one”) is defined as the 
minimum wage of the State of Oregon, or $16.50 per hour; whichever rate is 
higher.   
b. ASOSU Pay Classification 2 (“pay classification two”) is defined at the 
minimum wage of the State of Oregon, or $17.00 per hour; whichever rate is 
higher.   
c. ASOSU Pay Classification 3 (“pay classification three”) is defined at the 
minimum wage of the State of Oregon, or $17.50 per hour; whichever rate is 
higher.   

B. No position, internal or external to the ASOSU Student Government but 
compensated by the ASOSU Student Government, may be allocated less than $16.50 for 
hours requested from person(s) receiving this compensation. This includes positions 
established by directive or by any other process yielded or not otherwise preempted by 
these statutes.   

Section 2: Legislative Branch  
A. For Fall, Winter, and Spring terms, Senators may assume hourly compensation for 
services rendered or duties performed as members of the Senate for up to 8 hours per week at 
pay classification one, including during the school year and seasonal breaks.   

i. Senators may assume hourly compensation for the Summer (from June 1 to the 
start of fall term) for services rendered or duties performed as Senators for up to 5 hours 
per week at pay classification one.  

B. For Fall, Winter, and Spring terms, the Chair of any Standing Committee of the ASOSU 
Senate may assume hourly compensation for services rendered or duties performed as  
Committee Chair for up to 9 hours per week at pay classification one, including during seasonal 
breaks. This compensation may not be received in conjunction with the pay otherwise allotted 
for members of the ASOSU Senate.   

i. The Chair of any Standing Committee of the ASOSU Senate may assume hourly 
compensation for the Summer (from June 1 to the start of fall term) for services 
rendered or duties performed as Senators for up to 6 hours per week at pay classification 
one.  

C. For Fall, Winter, and Spring terms, the President Pro Tempore of the Senate may assume 
hourly compensation for services rendered or duties performed as President Pro Tempore, or as a 



senator, for up to 15 hours per week at pay classification two, including during seasonal breaks. 
This compensation may not be received in conjunction with the pay otherwise allotted for 
Senators.   

i. The President Pro Tempore of the ASOSU Senate may assume hourly 
compensation for the Summer (from June 1 to the start of fall term) for services 
rendered or duties performed as President Pro Tempore of the Senate for up to 10 hours 
per week at pay classification two.  

  

Section 3: Executive Branch   

A. The President may assume compensation in the form of a stipend for Fall, Winter, and 
Spring terms for services rendered or duties performed as President for 24 hours per week (or the 
maximum allowable work hours for students taking more than a part time course load) at pay 
classification three, including during seasonal breaks.   

   
i. The President may assume compensation in the form of a stipend for the Summer 
(from June 1 to the start of fall term) for services rendered or duties performed as 
President for 40 hours per week at pay classification three.   

B. The Vice President may assume compensation in the form of a stipend for Fall, Winter, 
and Spring terms for services rendered or duties performed as Vice President for 24 hours per 
week at pay classification three, including during seasonal breaks.   

i. The Vice President may assume compensation in the form of a stipend for the 
Summer (from June 1 to the start of fall term) for services rendered or duties performed 
as Vice President for 40 hours per week at pay classification three.   

C. For year-round services, pay shall be granted to the Cabinet Officers- also referred to as 
Executive Branch Directors- for services rendered or duties performed as the Cabinet Officers of 
the Executive Branch at an hourly wage for up to 24 hours per week, at pay classification two, 
including seasonal breaks.   

D. For year-round services, pay shall be granted to the Subcabinet Officers- also referred to 
as coordinators- for services rendered or duties performed as the Subcabinet Officers of the 
Executive Branch at an hourly wage for up to 18 hours per week, at pay classification one, 
including seasonal breaks.     

E. For year-round services, pay shall be granted to (4) Pilot Project Coordinators for 
services rendered or duties performed as the Subcabinet Officers of the Executive Branch at an 
hourly wage for up to 15 hours per week, at pay classification one, including seasonal breaks.  



F. Pay for any other executive staff reporting to the President shall be established by 
appropriate legislation.   
G. The Chair of the Student Fee Committee (SFC) may assume compensation in the form of 
a stipend for Fall, Winter, and Spring terms for services rendered or duties performed as the SFC 
Chair, or as a member of the SFC, for 24 hours per week at pay classification three, including 
during seasonal breaks.   

i. The SFC Chair may assume compensation in the form of a stipend for the 
Summer (from June 1 to the start of fall term) for services rendered or duties performed 
as SFC Chair for 30 hours per week at pay classification three.   

H. For year-round services, the Vice Chair of the Student Fee Committee (SFC) may assume 
hourly compensation for services rendered or duties performed as SFC Vice Chair for up to 10 
hours per week at pay classification two, including during seasonal breaks.   

I. For year-round services, SFC At-Large members and SFC Liaisons may assume 
compensation in the form of a stipend for services rendered or duties performed as SFC AtLarge 
members and SFC Liaisons for up to 3 hours per week at pay classification one, including during 
seasonal breaks.  

   
  

   
J. For year-round services, the Records Clerk shall be granted an hourly wage for up to 20 
hours per week for services rendered or duties performed as a Records Officer at pay 
classification two, including seasonal breaks.  
   
   
K. For year-round services, the Archivist shall be granted an hourly wage for up to 10 hours 
per week for services rendered or duties performed as a Records Officer at pay classification 
one, including seasonal breaks.   
   

Section 4: Judicial Branch   

A. For year-round services, the Judicial Council (JC) Chair may assume hourly 
compensation for up to 8 hours per week for services rendered or duties performed as JC Chair, 
or as a member of the JC, at pay classification three, including seasonal breaks. This 
compensation may not be received in conjunction with the pay otherwise allotted for members of 
the JC.   

B. For year-round services, the Judicial Council (JC) Vice Chair may assume hourly 
compensation for up to 6 hours per week for services rendered or duties performed as Judicial 



Council Vice Chair at pay classification two, including during seasonal breaks. This 
compensation may not be received in conjunction with the pay otherwise allotted for members of 
the JC.   
C. For year-round services, each member of the Judicial Council (JC) may assume hourly 
compensation for services rendered or duties performed as a member of the JC for up to 5 hours 
per week at pay classification one, including during seasonal breaks.   

Section 5: Compensation for Post-Election Transition   

A. Upon official certification of their election, the President-elect may assume hourly 
compensation for services rendered as President-elect of the ASOSU for up to 10 hours per 
week, at pay classification three, including seasonal breaks.   

B. Upon official certification of their election, the Vice President-elect may assume 
hourly compensation for services rendered as Vice President-elect of the ASOSU for up to 
10 hours per week, at pay classification three, including seasonal breaks.   

C. Upon official certification of their election, the SFC Chair-elect may assume hourly 
compensation for services rendered as SFC Chair-elect, for up to 10 hours per week, at pay 
classification three, including seasonal breaks.   

Section 6: Preemption of Applicable Minimum Wage and Exemptions   
   

A. Where the minimum wage established by applicable law is higher than the rate of pay 
established in these Statutes, the higher rate shall be paid to affected employees.   

“  

Under Title XV: Faculty Senate Student Committe Members: Section 6.A shall be amended as 
follows;  

“  
A. Committee Members shall be compensated at ASOSU Pay Classification One (as defined 

Title X) for the hours according to the tier that their committee falls under. All committee 
members are paid the same rate but work different hours depending on their Tier. This 
pay will be dispensed at the same time(s) each month that the other positions with 
ASOSU Receive their compensation.  
“  

All aforementioned provisions of this legislation shall take effect at noon on June 1, 2024.   



BE IT HEREBY ORDERED BY THE ASOSU THAT UPON PASSAGE:   
This bill be sent to:   
Carissa O’Donnell, ASOSU President  
Dakota Canzano, ASOSU Vice President  
Noa Stoll, ASOSU Senate Pro Tempore  
Matteo Paola, ASOSU SFC Chair  
Audrey Schlotter, ASOSU President-Elect  
Zach Kowash, ASOSU Vice President-Elect  
Keri Simonet, ASOSU Advisor  
Leslie Schacht Drey, Associate Dean of Student Belonging  
   
Authored by:   

Kaitlyn Kim, ASOSU Senator and Chair of the ASOSU Budgets Committee  

Carissa O’Donnell, ASOSU President  
  

Sponsored by:  

Kaitlyn Kim, ASOSU Senator and Chair of the ASOSU Budgets Committee  

ASOSU Senate Budgets Committee  

  

Confirmation of passage:  

Noa Stoll, ASOSU Senate Pro Tempore  

   

Signature: ___________________________________ Date: ___________  

  
   

Kari Hoy



Dakota Canzano, ASOSU Vice President and President of the Senate  ð Approved  
  ð Vetoed Signature:___________________________________Date:___________  
   
   
Approval or veto by the ASOSU President:  
Carissa O’Donnell, ASOSU President  
  
   
Signature:___________________________________Date:___________    

   

  
  

Dakota Canzano
May 24, 2024


