ASSOCIATED SYUDENYS OF ORKOGON STATE UNIVERSITE

SR 83.04

“Resolution for Student-Mentor Expectations for
Experiential Learning Credits”

(Resolution requesting the adoption of a university
standardized set of student-mentor expectations for the awarding
of experiential learning credits)

SUMMARY

Currently, many students at Oregon State University are required to take credits for experiential
learning as part of their degree, and even more students choose to take these credits as electives.
However, in the current system there are no standard university wide expectations for the
awarding of these experiential learning credits. This leads to a wide variation of experiences for
students undertaking these paid credits. While some programs have rigorous oversight and
support for student experiential learning, others are almost entirely student directed. This
discrepancy does not serve in the best interest of student learning nor is it equitable in terms of

tuition cost.

WHEREAS Experiential learning credits include those awarded for internships, research, thesis
work, service learning, capstone and is required for certain majors and a common elective option

for others;

WHEREAS If properly administered, experiential learning enhances the student learning

experience beyond the traditional classroom:;

WHEREAS The need for more clarity on the educational goals of mentored experiential

learning credits has been expressed by students, mentors, and administrators;

WHEREAS Oregon State University’s Office of Undergraduate Research has created a

mentoring agreement' which outlines expectations for mentors and students but is not currently

1 Creating a Mentoring Agreement, Office of Undergraduate Research
https://academicaffairs.oregonstate.edu/sites/academicaffairs.oregonstate.edu/files/research _mentor agreemen
t.docx Accessed 15 Jan 2024



https://academicaffairs.oregonstate.edu/sites/academicaffairs.oregonstate.edu/files/research_mentor_agreement.docx
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implemented across experiential learning experiences. It is also exclusive to research experiences

and does not encompass all types of mentored experiential learning;

WHEREAS ASOSU recommends the adoption of a standardized set of mentor-student

expectations for mentored experiential learning credits to be implemented across all departments.

BE IT HEREBY RESOLVED BY THE ASOSU THAT:

ASOSU requests the university, and its respective colleges adopt a set of expectations for both
the mentor and student while engaging in mentored learning experiences for credit. ASOSU
would advise that the expectations include the components listed below in sections 3 and 4.
However, this resolution does not necessarily restrict changes to the required components that
are proposed, and it is acknowledged that the suggested guidelines may change following initial
implementation and testing of this agreement. The purpose of this resolution is to call for
collaboration between faculty, staff, administration, and anyone charged with implementation to
ensure the creation of this student-mentor agreement meets its intended goal to elevate for-credit

student experiential learning and serve all involved stakeholders to the best of its abilities.

1) For the purpose of this resolution a “mentored learning experience” is one in which the
student works to meet learning outcomes under the direct supervision of a mentor. This
most commonly applies to research, internship, or thesis credits but can apply to other
types of experiential learning such as service learning or study abroad in certain cases
when there is a clearly defined mentor. The mentor does not have to be associated with
Oregon State University.

2) For the purpose of this resolution the “mentor” is defined as the primary individual who
oversees the project in which the student is involved. The mentor should be someone
with significant experience in the field of study and project specific expertise.

a. Itis acknowledged that multiple people may have a significant role in teaching
the student, but it is expected that the student will have regular check-ins with the
primary mentor referred to in the mentor-student agreement regarding progress
towards the student’s learning goals.

3) The student and mentor will create and sign a mentoring agreement prior to engaging in

the mentored experiential learning experience with the Experiential Learning Mentor-

Student Agreement Template or a format of their own discretion consisting of at a

minimum the following items:

a. Mentor and student contact information


https://oregonstateuniversity-my.sharepoint.com/:w:/g/personal/laucam_oregonstate_edu/EXNNsP1vWE5MvYbedyfJcFIBfddir13EkJWfQA9y2no7zQ?e=C4Vr7I
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1. On Site Supervisor Information (if different than mentor)
ii. Graduate Student/Post-Doc contact information (if applicable)
b. Project Information
Project Planning
i. Equipment and Training Plan
ii. Conducting Research Plan (if applicable)
iii. Publication and Presentation Plan (if applicable)
Communication Expectations
Student Goals
Student Learning Outcomes

Giving and Receiving Feedback
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Synthesis Requirement (see part 4 “Prior to end of the term..”)

[

Diversity Statement

Relationship Termination Clause

—.

k. Signatures of Commitment
1. Student Signature

ii. Mentor Signature

4) Prior to the end of the term in which the credit is to be awarded students will complete a
synthesis comprising of a written component as well as a presentation.
a. The written component can take many forms depending on the project and is up to
the discretion of the department and or mentor. It can include but is not limited to:
i. A written reflection including project summary, connections of how the
experience contributed to academic progress and professional
development, new skills learned, possible ways to expand on project in
future.
ii. A formal academic paper or report.
iii. A resume or CV entry of your experience or LinkedIn entry detailing your
research or creative experience.
iv. Documentation of website or portfolio with work completed during your
experience (may be relevant if you are engaging in a creative experience)
b. The presentation can take any form and can be delivered to any audience and is
up to the discretion of the project mentor and/or department. This requirement can
be met by:

1. Presenting projects (in any form of completion) at an Oregon State



ii.
iii.

1v.

vi.

Vii.

University organized undergraduate research symposium.
Presenting at a national conference

Creating a short educational video

Short video summary of experience/project

Presentation to lab or project group

Informal end of project oral report/discussion with mentor

Other creative verbal or visual forms of presentation

BE IT HEREBY ORDERED BY THE ASOSU THAT UPON PASSAGE:

This resolution be sent to:

Keri Simonet, ASOSU Faculty Advisor

Kari Hoy, ASOSU Records Clerk

Dakota Canzano, ASOSU Vice-President

Carissa O’Donnell, ASOSU President

Steve Wuhs, Associate Vice Provost Academic Affairs

Alix Gitelman, Senior Vice Provost Academic Affairs

Stephanie Ramos, Office of URSA Associate Director

Brandi Furman, Associate Provost Student Affairs, Career Development Center

Authored by:

Teaghan Knox, ASOSU Senator

Camryn Lau, ASOSU Senator

Sponsored by:



Approved by:
Dakota Canzano, ASOSU Vice-President

Signature: D/ ”‘J@EW Date;: 3-15-2024

Carissa O’Donnell, ASOSU President
\
Signature: MM Date: /5/ %’24
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Dakota Canzano
3-15-2024


