
  

SR-83.11  

“SOL Support Resolution”  
(Resolution to support student-led programming and independent growth 

of SOL: LGBTQ+ Multicultural Support Network)  
WHEREAS  The SOL: LGBTQ+ Multicultural Support Network (“SOL”) exists currently as a  

“student-fee funded organization that focuses on Queer, Trans, Intersex, Black, 
Indigenous People of Color (QTIBIPOC) while providing support through 
educational programming, student advocacy, and ally building among 
undergraduate and graduate students, faculty, staff, and other organizations at 
Oregon State University”1;  

WHEREAS  
SOL was founded by Derron Coles2 in the fall of 2002 as an organization developed 
for and led by students as a result of allowed discrimination (race, gender, 
sexuality, religion, ability, color, sex, national origin, citizenship status) within the 
Pride Center, other CRCs, and campuswide. As stated by Derron Coles, the OSU 
administration initially refused to grant SOL funding or recognition as they believed 
that the Pride Center was sufficient representation and protection. In the Spring of 
2004, SOL became a recognized student organization. For much of its infancy, 
SOL survived on funding through the support and donation by way of half of Vice 
Provost Larry Roper's wage3;  

WHEREAS  More recently, in part due to the development of paid student staff positions,  

 SOL  has become more integrated within OSU Diversity and Cultural  
Engagement (DCE), as opposed to its former status as a Recognized Student 
Organization (RSO);  

WHEREAS  
As SOL grows, the students who support and benefit from the program have 
expressed an interest in maintaining autonomy over their work and community 
development as student leaders, while also expanding the reach and resources 
allocated to SOL;  

 
1 “SOL: LGBTQ+ Multicultural Support Network.” Oregon State University Diversity & Cultural Engagement, 2 Nov. 2016, 
https://dce.oregonstate.edu/sol.  
2 Derron Coles Oral History Interview on the SOL Support Network, February 13, 2019, 
https://scarc.library.oregonstate.edu/omeka/exhibits/show/multiculturalvoices/item/34411 
3 Larry Roper Oral History Interview on the SOL Support Network, February 13, 2019, 
https://scarc.library.oregonstate.edu/omeka/exhibits/show/multiculturalvoices/item/3441
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WHEREAS  
QTIBIPOC identities can be and are culturally and spiritually connected to ethnic 
and racial practices, roles, and identities outside of Western concepts of 
queerness. SOL (QTIBIPOC) students deserve and need leadership that is 
capable of not only relating to but also representing the cultural competency  

  
  needed to direct students into paths of healing and self-determination. (i.e Two- 

Spirit, Hijra, Muxe, etc,.)  

WHEREAS  
Cultural Resource Centers (CRCs) at Oregon State University benefit from several 
charter commitments2, providing a higher level of assurance in the continuity of the 
centers, as well as specifying the involvement of the core communities served in 
decisions regarding the future of these centers;  

WHEREAS  
SOL Flea Market seeks to provide a space for primarily QTIBIPOC and other 
marginalized individuals to be able to sell their art, clothing, etc. This event has 
been replicated by numerous campus organizations here at OSU. On its first 
iteration, SOL Flea Market had more attendance than any other Cultural Center 
Event with over 1,000 attendees, and has consistently done so every term for 2 
years now;  

WHEREAS  
SOL has established the first harm reduction initiative under DCE. Through this 
initiative and philosophy of reaching students where they are at, SOL has been 
able to distribute more than 15,000 safer sex products, reach more than 5,000 
students, provide accessible STI/STD/HIV testing, and expand the awareness and 
distribution of NARCAN on OSU’s campus in less than 2 years;  

WHEREAS  
For more than 20 years, students involved with SOL have expressed a desire for 
the program to move toward a status similar to other CRCs at OSU, while also 
prioritizing student leaders’ agency to steer the direction of the support3, advocacy, 
and programming of SOL: LGBTQ+ Multicultural Support Network. BE IT HEREBY 
RESOLVED BY THE ASOSU:  

Expansion of SOL  

The ASOSU recognizes the feedback of students working in and involved with SOL. In response, 
the ASOSU supports and calls upon the university to invest resources into the development of 
SOL to provide a more distinct physical space, with rights and privileges similar to the other CRCs. 
These would include, but are not necessarily limited to, charter commitments, adequate funding, 
and a specialized center director (rather than associate DCE director) designated to SOL.  

 
2 Cultural Centers at Oregon State University | President | Leadership | Oregon State University. 11 Jan. 2010, 
https://leadership.oregonstate.edu/president/reports-and-initiatives/diversity-report/cultural-centers-oregon-state-university.  
3 Historical need for designated director for SOL,  
https://scarc.library.oregonstate.edu/omeka/exhibits/show/multiculturalvoices/item/31411  



This development would serve to foster a sense of belonging, cultural and spiritual healing, and 
community among the intersectional identities uniquely served by SOL. While SOL would remain 
in a position to maintain collaboration and sharing of resources with the existing CRCs, where 
appropriate, this would no longer be the exclusive means through which SOL is able to connect 
with the campus community. Professional Staff  

Further in recognition of student-identified objectives, the ASOSU supports a higher prioritization 
of cultural competency, as well as relatability and service toward core student constituencies, in 
the hiring and duties of professional staff positions serving SOL and CRCs more generally. In  

  
facilitation of this end, the ASOSU supports the direct, binding involvement of students (particularly 
Leadership Liaisons — LLs — and Community Relations Representatives — CRRs) in the hiring 
of these positions.  

Student Leadership and Autonomy  

Supporting student autonomy in SOL and the CRCs, the ASOSU endorses the following 
nonexhaustive means of enhancing student involvement in the administration and leadership of 
the CRCs and affiliated programs:  

1. Oversight of the number and type of public events hosted by student staff directly, rather 
than as approved or determined by professional or administrative staff;  

2. Allow all QTIBIPOC individuals from across all CRCs to enter, engage, and participate in 
all SOL student staff meetings and special meetings with professional staff, faculty, and 
administration;  

3. Transparent and readily viewable information on the budget relevant to the center or 
program pertinent to each member of student staff, with the means to readily purchase 
new supplies when needed;  

4. Clear criteria for reappointment of student staff with opportunities for more continuous 
student employment and greater job security, and student-led involvement in the 
determination of these criteria;  

5. Development of an advisory committee of academic, non-administrative faculty, whose 
subject-matter expertise may guide and support student staff in accomplishing peer 
support and outreach objectives. For example, student staff and pro-staff working together 
to plan a reappointment timeline that is implemented equally for each student staff;  

6. Compensation for LLs and CRRs that consistently meets a reasonable standard reflecting 
the cost of living in Corvallis, does not depreciate from one year to the next, and meets or 
exceeds cost of living adjustments adopted by other fee-funded units.  

7. Development of an advisory committee of QTIBIPOC student staff, non-administrative 
faculty, affinity club leaders, and ASOSU Diversity Team to begin the development of SOL 
as a bridge program to campus for QTIBIPOC students.  

The ASOSU requests that leadership of Diversity and Cultural Engagement (DCE), and/or any 
other pertinent university departments, meet with the Diversity and Inclusion Director for ASOSU 
(or equivalent position) and student staff from SOL and Pride Center to gain further insight into 
the policy goals supported within this resolution.  



This resolution shall be sent to:  
Jayathi Murthy, President of Oregon State University  
Scott Vignos, Vice President and Chief Diversity Officer  
Reagan Lê, Director of Diversity & Cultural Engagement (DCE)  
Whitney Archer, Associate Director of Diversity & Cultural Engagement (DCE)  
Damoni Wright, Executive Director of Student Experiences & Engagement (SEE)  

Eric Beeler, Director of Operations for Student Experiences & Engagement (SEE)  
 

Authored by4:  
Maia Barnes, OSU Undergraduate (PS), Kaku-Ixt Mana Ina Haws Leadership Liaison  
Eli Earle, OSU Undergraduate (LS), Pride Center Leadership Liaison  
Stephanie Elias, OSU Undergraduate (CLA), Pride Center Graphic Designer/Student Staff and 
former SOL: LGBTQ+ Multicultural Support Network Graphic Designer  
Ash Estevan, OSU Undergraduate (SWLF), Pride Center Community Relations Representative  
Megan Herrington, OSU Undergraduate (ECE), Pride Center Community Relations 
Representative  
Marisa Ikehara, OSU Undergraduate (SPS), SOL: LGBTQ+ Multicultural Support Network  
Leadership Liaison  
Jasleene Quijano, OSU Undergraduate (NSE), Pride Center Community Relations  
Representative and former SOL student staff  
Carter Trinidad, OSU Undergraduate (WGSS), Former SOL and Pride Center student staff  
Sabrina She, OSU Undergraduate (SWLF), SOL: LGBTQ+ Multicultural Support Network 
Leadership Liaison  
Angelo Arredondo, OSU Undergraduate (PS)  

Sponsored by:  
Olive Cartwright, ASOSU Senator  

Confirmation of passage:  

Dakota Canzano, ASOSU Vice President and Student Senate President  

Signature: ___________________________________ 
Date:___________  

Approval or veto by the ASOSU President:  

Carissa O’Donnell, ASOSU President  

  

Signature: ___________________________________  
Date: ___________  

❐ Approved  
❐ Vetoed  

 

 

 
4 Professional titles of authors associated with university employment are listed for identification purposes only.  

Dakota Canzano
May 30, 2024 



Supported By (Titles for Identification Purposes):  

Moani Atay, Asian Pacific Cultural Center Leadership Liaison  
Geoffrey Engel, Asian Pacific Cultural Center Leadership Liaison  
Benajza Jones, Hattie Redmond Women and Gender Center Community Relations 
Representative  
Michelle Lira Licona, Centro Cultural de Cesar Chavez Leadership Liaison  
Elizabeth Lopez-Carrera, Kaku-Ixt Mana Ina Haws Graphic Designer  
Masha Mogylevsky, Hattie Redmond Women and Gender Center Community Relations 
Representative  
Mateo Rosales Fertig, Graduate Teaching Assistant in WGSS  

  
Wren Nguyen, Academic Success Center Coach, Strategist & Outreach Specialist  
Trung  Nguyen,  OSU  Graduate  Student  (WGSS)  
Association of Latin American Students (ALAS)  
Coalition of Graduate Employees 6069, Executive Council  
Haus of Dharma  
LezBe-Social  
MECHA  
Queer Students of Color Association  
WGSS Graduate Student Association Leadership  


