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Hailey Brown

Olivia Cartwright (Olive)
Lauren Camou

Chandler Donahey
Elizabeth Eckman

Jamie Hamlin

Katyayani Karlapati
Ayodola Kayode-Popoola
Sarah Khan

Kaitlyn Kim

Teaghan Knox

Camryn Lau

Sara McDonald

Erica Nyarko

. Audrey Porter

. Narmeen Rashid

. Noa Stoll

n of Senators/Proxies

a. [ (full name)... enter into this solemn oath as a Senator of the Associated Students
of Oregon State University.... With the solemn pledge to be constantly
faithful....to the obligation I now accept.



I swear to uphold and execute to the best of my abilities...the provisions of the
Constitution and such acts...as may be passed according to those provisions.
These things I solemnly affirm...and stand ready to be challenged....should I fail
in my obligation.

III. Approval of Minutes
IV. Approval of Agenda
V. Gallery Comments

a.

For any piece of legislation, gallery members will have up to two minutes total to
speak if the floor is open to gallery comments.

V1. Old Business

VIL

VIIL
VIL

a.

b.
C.

d.

SR-83.09 - Call for Oregon State University (OSU) to Divest from the ongoing
illegal occupation of Palestine and genocide of Palestinians
SB-83.26 - ASOSU 24-25 Compensation Bill

SB-83.27 - Records Officer Accountability and Management Bill

SB-83.23 - ASOSU Code of Conduct
1. Proposed Amendments

New Business ~ 8:45

a.

e

Committee Reports

i.  Campus Improvements

ii. Outreach

iil. Student Gov.

iv. Budgets
SB-83.28 - Campus Improvements Committee Restructuring Bill
SB-83.29 - Senate Outreach Athletics Liaison Position Update Bill

d. SR-83.10 - Call for Oregon State University (OSU) to Reevaluate its Monetary

PG o

~

Contributions to Entities with Ties to Humanitarian Crimes
SB-83.26 - SOL Support Resolution
Rec Sports Appointment - SFC
Memorial Union Appointment - SEFC
Student Experiences and Engagement Appointment - SFC
Performing Arts Appointment - SFC
Senate Superlatives
Executive Branch Reports
i. Jake, Website and Media Development Coordinator
ii. Aya, ISL Coordinator
iii. Kayden, DSL Coordinator
iv. Lilli, Deputy Chief of Staff

Gallery Comments
President of the Senate Announcements



a. Inauguration and the ASOSU Gala are coming up! Mark the following dates in
your calendar:
i.  ASOSU Inauguration: May 31st @ 10:30 a.m.-1:00 p.m. in the Coastal
Club of Reser Stadium (enter through the welcome center).
ii. ASOSU End-of-Year Celebration: May 28th @ 6:00 p.m.-8:00 p.m. in the
MU Ballroom
1. You may bring a plus one!
b. Everyone in the Senate is invited to the President’s Celebration on the 29th at
5:30 p.m. at the President’s Residence.
i.  Address for the President’s Residence: OSU President’s Residence 3480 SW
Western Blvd
VIII. Senator Comments
IX. Advisor Comments
X. Adjournment ~ 10:00

ASSOCIATED STUDENTS OF OREGON STATE UNIVERSITY

SR-83.09

“Call for Oregon State University (OSU) to Divest from the ongoing illegal occupation of
Palestine and genocide of Palestinians.”

(Boycott and Divest from Apartheid, Ethnic Cleansing, and Genocide and Ceasefire Call.)

SUMMARY
This resolution calls upon the administration of Oregon State University (OSU) to take a stand
for human rights by divesting from companies that are complicit in the genocide of the
Palestinian people. This includes but is not exclusive to corporations such as PepsiCo/Sabra
Hummus and Hewlett-Packard (HP), which have been identified as contributors to this ongoing
genocide. By continuing financial involvement with these companies, OSU indirectly supports
these atrocities. We believe that educational institutions should uphold values of justice and
equality, not contribute towards human suffering. Therefore, we urge the OSU administration to



review its investment portfolio and divest from any company involved in violations of
Palestinian rights.

WHEREAS Since 1948, Palestinians have faced dispossession and ethnic cleansing', most
recently exhibited through Israel's genocidal campaign in Gaza which has killed
more than 30,000 Palestinians, a death toll that undercounts Palestinians killed by
the lack of adequate medical treatment, disease, famine conditions brought on by
Israel's bombardment 2. 1.7 million of the 2.3 million Palestinians living in Gaza
are now displaced due to Israeli military operations and are denied the right to
return to their homes at bomb and gun point. Approximately 1 million people are
taking shelter at UN facilities °;

WHEREAS According to a report by Human Rights Watch, corporations have business ties
with Israeli settlements, which are considered illegal under international law and
contribute significantly to human rights abuses against Palestinians *;

WHEREAS As of April 2024, Israel has completely or partially destroyed every university in
Gaza, killing 5,479 students, 261 teachers and 95 university professors;

WHEREAS The Boycott, Divestment, and Sanctions Movement (BDS) is a Palestinian-led
movement for freedom, justice, and equality, that calls on the international
community to pressure Israel to comply with international law®;

WHEREAS Oregon State University holds core values in Accountability and Social
Responsibility’;

! “About the Nakba.” 2024. United Nations. https://www.un.org/unispal/about-the-nakba/.

2 “Gaza’s Death Toll Now Exceeds 30,000. Here’s Why It’s an Incomplete Count.” 2024. NPR.
https://www.npr.org/2024/02/29/1234159514/gaza-death-toll-30000-palestinians-israel-hamas-wa
r

3 “Hostilities in the Gaza Strip and Israel | Flash Update #103 [EN/HE] - Occupied Palestinian
Territory | ReliefWeb.” 2024.
https://reliefweb.int/report/occupied-palestinian-territory/hostilities-gaza-strip-and-israel-flash-up
date-103-enhe

4 “Occupation, Inc.” 2016. Human Rights Watch
https://www.hrw.org/report/2016/01/19/occupation-inc/how-settlement-businesses-contribute-isra
els-violations

5 “UN Experts Deeply Concerned over ‘Scholasticide’ in Gaza.” 2024. OHCHR
https://www.ohchr.org/en/press-releases/2024/04/un-experts-deeply-concerned-over-scholasticide
-gaza.

¢ “BDS Movement.” BDS Movement. https://bdsmovement.net/

" “Mission, Goals and Values for OSU | Office of University Human Resources | Oregon State
University.” 2011. https://hr.oregonstate.edu/mission-goals-and-values-osu.



WHEREAS HP-branded corporations have provided technology that Israel uses to maintain its
system of apartheid, occupation, and settler colonialism over the Palestinian
people®;

WHEREAS OSU has investments with HP® which is identified by the BDS movement as
companies that are profiting from the crimes of Israel;

WHEREAS OSU has pouring rights with PepsiCo/Sabra'® which is identified by the BDS
movement as companies that are profiting from the crimes of Israel '';

WHEREAS Oregon State University and its investments and institutional relationships harm
Palestinian students, many of whom are living heirs to confiscated properties in
Palestine and descendants of people who have been murdered or forcibly relocated
because of Israel’s ongoing occupation of Palestine;

WHEREAS Student governments at universities across the country, including Brown
University, Columbia University, Harvard University, Northwestern University,
Pomona College, Stanford University, the University of California, Berkeley, the
University of California, Davis, the University of California, Los Angeles, the
University of Michigan, and the University of Virginia, have passed resolutions
calling for divestment from institutions aiding the ongoing illegal occupation of
Palestine and the genocide of Palestinians;

WHEREAS A petition in support of calling for OSU Administration to Divest from Companies
Involved in Palestinian Genocide has gathered over 1,000 signatures in support;

BE IT HEREBY ENACTED BY ASOSU THAT:

ASOSU supports and calls upon OSU and university leadership to divest from companies, of
those OSU is engaged in business with, that are complicit in aiding in the genocide of the
Palestinian people. ASOSU further requests that OSU leadership actively involve advocates for
the Palestinian cause in decision-making processes related to divestments. This is to ensure that
our university’s actions align with our commitment to accountability and social responsibility.
ASOSU supports the call for an immediate and permanent ceasefire and calls on the
administration to release a statement calling for a permanent ceasefire.

8 “Boycott HP.” 2016. BDS Movement. https://bdsmovement.net/boycott-hp

% “HP-Oregon State Partnership Builds Better Products, Stronger Workforce.” 2016. Oregon State
University Advantage.
https://advantage.oregonstate.edu/feature-story/hp-oregon-state-partnership-builds-better-product
s-stronger-workforce

"https://fa.oregonstate.edu/sites/fa.oregonstate.edu/files/pacs/buyorange/content/pouring_rights_pepsi
_9-21-18.pdf

" “Get Involved | BDS Movement.” https://bdsmovement.net/get-involved/what-to-boycott



BE IT HEREBY ORDERED THE ASOSU THAT UPON PASSAGE

This bill be sent to:

Carissa O’Donnell, ASOSU President

Jayathi Y. Murthy, President, Oregon State University

Members of the Oregon State University Board of Trustees

Mike Green, Vice President for Finance and Administration & Chief Financial Officer
Brent Gustafson, Associate Vice President for Budget and Resource Planning
Edward Feser, Provost & Executive Vice President, Oregon State University
Dan Larson, Vice Provost of Student Affairs

Scott Vignos, Vice President, Chief Diversity Officer

Kevin Dougherty, Associate Vice Provost & Dean of Students

Members of the University Budget Committee (UBC)

Heidi Sann, AVP Finance & Controller

Audrey Schlotter, ASOSU President-Elect

Zach Kowash , ASOSU Vice President-Elect

Authored by:
Narmeen Rashid, ASOSU Senator

Sponsored By:
Sarah Khan, ASOSU Senator

Endorsed By:

Matteo Paola, SFC Chair

Carter Trinidad (He/They/El/Elle), Pride Center Leadership Liaison (for identification purposes
only)

Eli Earle (They/He), Pride Center Leadership Liaison (for identification purposes only)
Marisa Ikehara (She/Her), SOL Leadership Liaison (for identification purposes only)
Sabrina She (They/Them), SOL Leadership Liaison (for identification purposes only)
Students United for Palestinian Equal Rights OSU

OSU Young Democratic Socialists of America

OSU Muslim Student Association

Mid Valley Jews for Peace

Sunrise Corvallis

Grads for Palestine

Students for Cultivating Change

WGSS Graduate Student Alliance

Coalition of Graduate Employees Executive Council



OSU Pre-Law Society

MEChA

OSU People of Color in Law and Politics
Anomaly Dance Group

Lesbisocial

OSU Pakistani Student Association

OSU Student Workers Organizing Committee

Approved by:
Dakota Canzano, ASOSU Vice-President

Signature: Date:

Carissa O’Donnell, ASOSU President

Signature: Date:

Approved [] Vetoed []

ASSOCIATED STUDENTSE OF ORTGON ETATE UMNMIVERRITY

SB-83.28

“CIC Restructuring Bill”

SUMMARY

A bill to restructure the core functionality of the Campus Improvements Committee to better fit
the modern needs of ASOSU, the University, and the student body.

WHEREAS The Campus Improvements Committee (CIC) is mandated by statute to
implement or enhance two physical infrastructures. This requires working with
the campus who operates on a long-term project framework. This poses a
significant challenge for CIC to accomplish projects within the limited timeframe
of a Senator’s term.



WHEREAS Sustainability and sustainability-related issues have become prominent core topics
and action items within ASOSU, and are a stated priority given to budget managers by the
ASOSU Senate, per Appendix B of the ASOSU Statutes.

WHEREAS CIC has no statutory requirement to work with other campus partners on
initiatives, including Capital Planning and Development (CPD) and the
Sustainability Council, which historically has led to misunderstandings
between CIC and these groups.

WHEREAS University CPD recommended CIC keep in regular contact with their department
on initiatives, to help increase communication between both groups. This would
allow for CIC, and ASOSU as a whole, to be regularly updated on infrastructure
projects taking place on campus.

WHEREAS The University Campus Planning Committee (CPC) holds regular meetings, at
which site approvals and new project requests may be brought forward for
consideration.

BE IT HEREBY RESOLVED BY THE ASOSU THAT:

Immediately upon passage, Appendix A Rule 5.D.a. of the ASOSU Statutes be amended as
follows, with red text indicating additions and strikethroughs indicating deletions:

“i The Campus Improvements Committee shall be responsible for the execution of projects
which benefit the student body on behalf of the Senate. The goals and outcomes of these
projects may not be to alter the internal structure or processes of the ASOSU Student
Government, outside of what is necessary for the implementation of a student facing
service or installation.

i1 The Committee shall identify a project to be pursued at the beginning of each academic term
in which the Senate is in session. These projects should aim to resolve an identified
issue within the OSU communitys-or improve accessibility to existing resources, with a
focus on sustainability and/or physical infrastructure initiatives. er-otherwise-beneftt

iii The Committee may decide to continue with a project from a previous term in lieu of
selecting a new topic for the term, as long as at least two (2) projects are completed over
the course of a single session of Senate.




iv At least one (1) member of the Committee shall attend all meetings of the Campus Planning
Committee for the purpose of informing the Senate and Campus Improvements Committee of
infrastructure initiatives being taken on by the University. In addition, the Committee shall
keep in regular contact with the Sustainability Council regarding initiatives the Council is
undertaking and shall attend a minimum of 1 meeting a month.
tv The Committee shall approve bylaws at the start of each session of Senate which identify the
structure and organization of the Committee, as well as a plan to identify and execute

projects over the course of the academic year. These bylaws shall be approved by a
simple majority vote of the Committee membership no later than the fifth week of the
first academic term in which Senate is in session.”

BE IT HEREBY ORDERED BY THE ASOSU THAT UPON PASSAGE:

This bill be sent to:
Carissa O’Donnell, ASOSU President

Dakota Canzano, ASOSU Vice President
Keri Simonet, ASOSU Advisor

Zachary Kowash, ASOSU Vice President-Elect
Leslie Schacht-Drey, Associate Dean of Students
Kari Hoy, ASOSU Records Clerk

Authored by:
ASOSU Campus Improvements Committee

Sponsored by:

Approved by:

Dakota Canzano, ASOSU Vice-President

Signature: Date:

Carissa O’Donnell, ASOSU President

Signature: Date:
Approved [ | Vetoed [ ]




ASSOCIATED STUDENTS OF 20149 STATE T IVEMAMIYY

SB-83.26

“ASOSU 24-25 Compensation Bill”
(Bill to establish compensation for the 2024-2025 ASOSU Student Government)

SUMMARY

This bill changes the available hours and rate of pay for members of ASOSU senate, SFC
Leadership, Executive Branch, and Judicial Council (Effective June 1, 2024). Defines pay

classifications for all student employees and contractors of the ASOSU Student Government.

WHEREAS The ASOSU Student Government comprises three branches, namely the
executive, legislative, and judicial;

WHEREAS The 83 ASOSU Senate has identified cost of living increases as one of their
budget priorities



WHEREAS The maximum allowable hours worked by a fulltime OSU student is 24 hours
during school term and 40 hours during the summer and breaks.

BE IT HEREBY ENACTED BY THE ASOSU THAT UPON PASSAGE:

1. “Title X: Employee Compensation” shall be stricken in its entirety, and replaced
verbatim with the following quotation (however, any clauses NOT adopted as a divided
question of the Congress, leaving a position in the current statute unaddressed, shall
render the existing statute for the respective position to remain in full, unmodified effect):

The ASOSU Statutes be amended as follows:

13

Title X: Employee Compensation

Section 1: Definition of Pay Classifications

A. Positions within the ASOSU Student Government paid a wage, or a sum calculated
on the basis of a certain presumption of hours of work, are paid at rates matching the
classifications defined below. The application of these classifications is addressed in the
respective section pertaining to each position.
a. ASOSU Pay Classification 1 (“pay classification one”) is defined as the
minimum wage of the State of Oregon, or $16.50 per hour; whichever rate is
higher.
b. ASOSU Pay Classification 2 (“pay classification two”) is defined at the
minimum wage of the State of Oregon, or $17.00 per hour; whichever rate is
higher.
c. ASOSU Pay Classification 3 (“pay classification three”) is defined at the
minimum wage of the State of Oregon, or $17.50 per hour; whichever rate is
higher.
B. No position, internal or external to the ASOSU Student Government but compensated
by the ASOSU Student Government, may be allocated less than $16.50 for hours
requested from person(s) receiving this compensation. This includes positions
established by directive or by any other process yielded or not otherwise preempted by
these statutes.

Section 2: Legislative Branch



A. For Fall, Winter, and Spring terms, Senators may assume hourly compensation for services
rendered or duties performed as members of the Senate for up to 8 hours per week at pay
classification one, including during the school year and seasonal breaks.

1. Senators may assume hourly compensation for the Summer (from June 1 to the start of
fall term) for services rendered or duties performed as Senators for 5 hours per week at
pay classification one.

B. For Fall, Winter, and Spring terms, the Chair of any Standing Committee of the ASOSU
Senate may assume hourly compensation for services rendered or duties performed as
Committee Chair for up to 9 hours per week at pay classification one, including during seasonal

breaks. This compensation may not be received in conjunction with the pay otherwise allotted
for members of the ASOSU Senate.

1. The Chair of any Standing Committee of the ASOSU Senate may assume hourly
compensation for the Summer (from June 1 to the start of fall term) for services
rendered or duties performed as Senators for 6 hours per week at pay classification one.

C. For Fall, Winter, and Spring terms, the President Pro Tempore of the Senate may assume
hourly compensation for services rendered or duties performed as President Pro Tempore, or as a
senator, for up to 15 hours per week at pay classification two, including during seasonal breaks.
This compensation may not be received in conjunction with the pay otherwise allotted for
Senators.

1. The President Pro Tempore of the ASOSU Senate may assume hourly compensation
for the Summer (from June 1 to the start of fall term) for services rendered or duties
performed as President Pro Tempore of the Senate for 10 hours per week at pay
classification two.

Section 3: Executive Branch

A. The President may assume compensation in the form of a stipend for Fall, Winter, and Spring
terms for services rendered or duties performed as President for 24 hours per week (or the
maximum allowable work hours for students taking more than a part time course load) at pay
classification three, including during seasonal breaks.

1. The President may assume compensation in the form of a stipend for the Summer (from
June 1 to the start of fall term) for services rendered or duties performed as President for
40 hours per week at pay classification three.



B. The Vice President may assume compensation in the form of a stipend for Fall, Winter, and
Spring terms for services rendered or duties performed as Vice President for 24 hours per week
at pay classification three, including during seasonal breaks.
1. The Vice President may assume compensation in the form of a stipend for the Summer
(from June 1 to the start of fall term) for services rendered or duties performed as Vice
President for 40 hours per week at pay classification three.

C. For year-round services, pay shall be granted to the Cabinet Officers- also referred to as
Executive Branch Directors- for services rendered or duties performed as the Cabinet Officers
of the Executive Branch at an hourly wage for up to 24 hours per week, at pay classification
two, including seasonal breaks.

D. For year-round services, pay shall be granted to the Subcabinet Officers- also referred to as
coordinators- for services rendered or duties performed as the Subcabinet Officers of the
Executive Branch at an hourly wage for up to 18 hours per week, at pay classification one,
including seasonal breaks.

E. For year-round services, pay shall be granted to (4) Pilot Project Coordinators for services
rendered or duties performed as the Subcabinet Officers of the Executive Branch at an hourly
wage for up to 15 hours per week, at pay classification one, including seasonal breaks.

F. Pay for any other executive staff reporting to the President shall be established by appropriate
legislation.

G. The Chair of the Student Fee Committee (SFC) may assume compensation in the form of a
stipend for Fall, Winter, and Spring terms for services rendered or duties performed as the SFC
Chair, or as a member of the SFC, for 24 hours per week at pay classification three, including
during seasonal breaks.
1. The SFC Chair may assume compensation in the form of a stipend for the Summer
(from June 1 to the start of fall term) for services rendered or duties performed as SFC
Chair for 30 hours per week at pay classification three.

H. For year-round services, the Vice Chair of the Student Fee Committee (SFC) may assume
hourly compensation for services rendered or duties performed as SFC Vice Chair for up to 10
hours per week at pay classification two, including during seasonal breaks.

I. For year-round services, SFC At-Large members and SFC Liaisons may assume
compensation in the form of a stipend for services rendered or duties performed as SFC
At-Large members and SFC Liaisons for up to 3 hours per week at pay classification one,
including during seasonal breaks.



J. For year-round services, the Records Clerk shall be granted an hourly wage for up to 20 hours
per week for services rendered or duties performed as a Records Officer at pay classification
two, including seasonal breaks.

K. For year-round services, the Archivist shall be granted an hourly wage for up to 10 hours per
week for services rendered or duties performed as a Records Officer at pay classification one,
including seasonal breaks.

Section 4: Judicial Branch

A. For year-round services, the Judicial Council (JC) Chair may assume hourly compensation for
up to 8 hours per week for services rendered or duties performed as JC Chair, or as a member of
the JC, at pay classification three, including seasonal breaks. This compensation may not be
received in conjunction with the pay otherwise allotted for members of the JC.

B. For year-round services, the Judicial Council (JC) Vice Chair may assume hourly
compensation for up to 6 hours per week for services rendered or duties performed as Judicial
Council Vice Chair at pay classification two, including during seasonal breaks. This
compensation may not be received in conjunction with the pay otherwise allotted for members
of the JC.

C. For year-round services, each member of the Judicial Council (JC) may assume hourly
compensation for services rendered or duties performed as a member of the JC for up to 5 hours
per week at pay classification one, including during seasonal breaks.

Section 5: Compensation for Post-Election Transition

A. Upon official certification of their election, the President-elect may assume hourly
compensation for services rendered as President-elect of the ASOSU for up to 10 hours per
week, at pay classification three, including seasonal breaks.

B. Upon official certification of their election, the Vice President-elect may assume hourly
compensation for services rendered as Vice President-elect of the ASOSU for up to 10 hours per
week, at pay classification three, including seasonal breaks.



C. Upon official certification of their election, the SFC Chair-elect may assume hourly
compensation for services rendered as SFC Chair-elect, for up to 10 hours per week, at pay
classification three, including seasonal breaks.

Section 6: Preemption of Applicable Minimum Wage and Exemptions

A. Where the minimum wage established by applicable law is higher than the rate of pay
established in these Statutes, the higher rate shall be paid to affected employees.

13

Under Title XV: Faculty Senate Student Committe Members: Section 6.A shall be amended as
follows;

13

A. Committee Members shall be compensated at ASOSU Pay Classification One (as defined
Title X) for the hours according to the tier that their committee falls under. All committee
members are paid the same rate but work different hours depending on their Tier. This
pay will be dispensed at the same time(s) each month that the other positions with
ASOSU Receive their compensation.

13

All aforementioned provisions of this legislation shall take effect at noon on June 1, 2024.

BE IT HEREBY ORDERED BY THE ASOSU THAT UPON PASSAGE:

This bill be sent to:

Carissa O’Donnell, ASOSU President

Dakota Canzano, ASOSU Vice President

Noa Stoll, ASOSU Senate Pro Tempore

Matteo Paola, ASOSU SFC Chair

Audrey Schlotter, ASOSU President-Elect

Zach Kowash, ASOSU Vice President-Elect

Keri Simonet, ASOSU Advisor

Leslie Schacht Drey, Associate Dean of Student Belonging

Authored by:



Kaitlyn Kim, ASOSU Senator and Chair of the ASOSU Budgets Committee

Carissa O’Donnell, ASOSU President

Sponsored by:

Kaitlyn Kim, ASOSU Senator and Chair of the ASOSU Budgets Committee

ASOSU Senate Budgets Committee

Confirmation of passage:

Noa Stoll, ASOSU Senate Pro Tempore

Signature: Date:

Dakota Canzano, ASOSU Vice President and President of the Senate

Signature: Date:

Approval or veto by the ASOSU President:
Carissa O’Donnell, ASOSU President

Signature: Date:

0 Approved
0 Vetoed




ASSOCIATED STUDENTS OF OREGON STATE UNIVERSITY

SB-83.27

“Records Officer Accountability and Management Bill”
SUMMARY

A bill to designate the ASOSU Records Officers as positions accountable to the President.

WHEREAS Currently, the ASOSU Records Clerk and Archivist (“Records Officers”) are
independent entities, and are therefore not subject to directives from members of
the Executive or Legislative Branch (unless a specific directive has been passed
by the Legislative Branch).

WHEREAS There is no process for accountability within ASOSU for the Records Officers
other than a formal Inquiry of Commitment.



WHEREAS There is a need for accountability and transparency throughout ASOSU, which
begins with designating all officers as positions that serve within a branch of
ASOSU Student Government.

BE IT HEREBY RESOLVED BY THE ASOSU THAT:

Immediately upon passage, Title II Section 1 of the ASOSU Statutes be amended as follows,
with underlines indicating additions and strikethroughs indicating deletions:

13

E. Independent Entities
a. The classes of independent entities referenced in this subsection are
recognized in accordance with all limitations provided in Article Il of the
ASOSU Constitution.
b. Independent Offices

i eluding-theR s Clerl  Arehivist . i I ”
e £ o " dod-in i y
» o reeti f the President
#i. The Project Coordinators for Pilot Cultural Lounges established
above (see Section D) constitute

independent offices of the Executive Branch. Except as otherwise
provided in these statutes, these positions are not subject to the
directives from and do not report to the President with respect to the
execution of its duties.

a. Independent Bodies
i. The Student Fee Committee (SFC) established in these statutes (see

TirLe IV) constitutes an independent body of the Executive Branch.
Except as provided in these statutes or the bylaws of the SFC,
neither the SFC, nor its members, are subject to directives from
and do not report to President with respect to the execution of its
duties.

i. The Steering Committee on Pilot Cultural Lounges established in
these statutes (see Section D, above) constitutes an independent
body of the Executive Branch. Except as provided in these
statutes, neither the committee, nor its members, are subject to
directives of the President with respect to the execution of its
duties.



b. Independent Services
i. Subsequent legislation may list independent services under this
subsection.
F. Records Officers
a. The Records Officers established in these statutes (see TITLE V),
including the Records Clerk and Archivist, constitute offices of the

Executive Branch. These positions report to the President, and are subject
to directives of the President.

2

And Title V Section 1 be amended as follows:

13

Section 1: Records Officers
A. Support Staff Designation

Records Officers under this section (including the Records Clerk and Archivist)

constitute support staff inthe-form-oftrdependent-Offices-as-defiredinthe
Constitution-within the Executive Branch. These positions arenot-staff-of,ror report

to; the President, exceptito-any-extentineludednthese-statutes and are subject to
their designations.

B. Records Clerk

a. The Records Clerk shall be appointed by a committee comprising the
President, Vice President, SFC Chair, and JC Chair, and subject to the
confirmation of each year’s Senate.

I. In the event of a tie, the President shall break the tie.

b. The Records Clerk shall report to the President, or other designee of the
President, as an irdependent employee of the executive branch serving
under the PreS|dent

c. The Records Clerk shall serve as the primary point of contact between
ASOSU and Oregon State University's Office of the General Counsel with
regard to record retention and preservation requirements.

d. The Records Clerk shall advise the Senate, Student Fee Committee, and
Judicial Council, upon request or inquiry by the membership thereof, on
questions of parliamentary procedure and may provide assistance in the
writing of legislation.

e. The Records Clerk shall:

i. Maintain minutes and agendas approved by the ASOSU Senate
and, if provided and available, by the Student Fee Committee and
Judicial Council;



i. Record minutes at the public meetings of these bodies subject to
the revision and approval thereof;

iii. Make a good-faith effort to attend all regularly scheduled meetings
of these bodies, and except in the event of emergency, shall
provide advance notice of absence due to infrequent conflicts of
schedule or available hours.

iv.. The ASOSU Records Clerk shall be responsible for tracking the
status of legislation and ensuring they are forwarded to the correct
body leaders upon passage. Upon being signed into effect or
vetoed, all legislation shall be sent to the Archivist for archiving.

f. Upon passage of any legislation, the Records Clerk shall gather the
signature President of the Senate and deliver the legislation to the ASOSU
President to sign or veto. Upon being signed into effect or vetoed, all
legislation shall be returned to the Records Clerk for archiving.

C. Archivist

a. The Archivist shall be appointed by a committee comprising the President,
Vice President, SFC Chair, and JC Chair, and subject to the confirmation
of each year’s Senate.

i. In the event of a tie, the President shall break the tie.

b. The Archivist shall report to the President, or other designee of the
President, as an irdependent employee of the executive branch serving
under the President.

c. The Archivist shall maintain files and archive documents when necessary
for ASOSU business including, but not limited to, the following:

i. Legislation (resolutions or bills) formally introduced by members of
the ASOSU Senate, and any other materials pertinent to the
institutional memory of the Senate in the judgment of its primary
presiding officer or a majority of its membership;

ii. Unsealed writs before the ASOSU Judicial Council, the decisions
thereupon rendered, and any other materials pertinent to the
institutional memory of the Judicial Council in the judgment of its
chair or a majority of its membership;

iii. Upon request, records of the additional proceedings of any branch
of the ASOSU, subject to the available time and best discretion of
the Archivist;

iv.  An up to date record on the current membership of the Senate, the
Judicial Council, the SFC, and the Executive Branch, as well as
any committees members of ASOSU Student Government are
currently serving on.



d. The Archivist shall ensure that the ASOSU Statutes are updated regularly
to reflect any recently passed legislation, in consultation with the Student
Government Committee if necessary.

e. The Archivist shall work with body leaders and any necessary
stakeholders (Special Collections and Archives Research Center,
Barometer, and others) in the collection and digitization of past

ASOSU records in a publicly accessible place, including but not necessarily limited to,
the following:
i. Legislation (resolutions or bills) passed and signed by the ASOSU
President in previous years;
i. The composition of previous years membership of the ASOSU
Senate, SFC, Judicial
Council, and Executive Branch, when possible; iii. Unsealed writs
from previous years’ Judicial Councils; iv. Other materials, as requested
by the ASOSU President or respective body leaders, subject to the best
discretion and available time of the Archivist.

f. The ASOSU Archivist shall be responsible for ensuring the names and
positions listed on the ASOSU website are updated to reflect changes on
a regular basis.
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BE IT HEREBY ORDERED BY THE ASOSU THAT UPON PASSAGE:

This bill be sent to:

Carissa O’Donnell, ASOSU President
Dakota Canzano, ASOSU Vice President
Audrey Schlotter, ASOSU President- Elect
Zach Kowash, ASOSU Vice President- Elect
Keri Simonet, ASOSU Advisor

Authored by:
Audrey Porter, ASOSU Senator

Sponsored by:
Hailey Brown, ASOSU Senator

Approved by:



Dakota Canzano, ASOSU Vice-President

Signature: Date:

Carissa O’Donnell, ASOSU President

Signature: Date:
Approved [ | Vetoed [ ]

ASSOCIATED STUDENTS OF OREGON STATE UNIVERSITY

SB-83.23

“ASOSU Code of Conduct”
(Bill to adopt Code of Conduct for the Associated Students of Oregon
State University)
WHEREAS As public officials of ASOSU, OSU, and the State of Oregon, members of
ASOSU are held accountable for their actions and are subject to scrutiny in the public trust.
ASOSU members are expected to observe certain policies, rules, and values of the

university, in order to be successful and effective student leaders. These rules also include
the OSU Code of Conduct and State of

Oregon Administrative Rules. The currently established ASOSU Code
of Conduct was written and adopted in 2022, which necessitates
revisions.

WHEREAS The ASOSU Code of Conduct is a document of guidelines adopted by ASOSU
that seeks to help members and presiding officers conduct their actions and define guidelines
of behavior in accordance with the values, mission, and vision of the organization. It serves
as a central guide and reference for
members in day-to-day decision making and procedural ethics.

WHEREAS There is a need for an ASOSU Code of Conduct to set organization wide
standard values and membership guidelines including but not limited to



accountability, collaboration, commitment, disciplinary and support procedures,
and conflict management and member behavior.

WHEREAS The expectations established are ethical behaviors that each member

should exhibit and to which each member shall be held accountable.

Be it hereby enacted by the ASOSU:

Immediately upon passage, the following document will be formally adopted as the
ASOSU Code of Conduct.

ASOSU Code of Conduct

Created by the 83" Senate
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ASOSU Member Guidelines

Purpose

1. ASOSU Student Government (“ASOSU”) takes pride in dutifully representing and
remaining accountable to all of the students of the Oregon State University
Corvallis campus.

2. This document is intended to provide standards and guidelines of ethical conduct for
elected and appointed members of ASOSU that promote the integrity of this
organization. ASOSU works together to achieve the objectives of this organization: to
use our institutional power and resources for the benefit of the student body and to
enable the student body to assert its varied interests as members of the academic
community through democratic representation.

Scope
1. These guidelines apply to all current and elected members, hereafter referred to as
Members of ASOSU, of all ASOSU branches.

2. These guidelines are mandated by Title III §2(C)a and Appendix (A) Rule V §D(d)ii of

the ASOSU Statutes and therefore supersede any bylaw or set of bylaws adopted by
ASOSU.

Responsibilities
1. As public officials of ASOSU, OSU, and the State of Oregon, members of ASOSU are
accountable at all times for their actions and are subject to scrutiny in the public trust.
ASOSU members are expected to observe the policies and rules of the university,
including the OSU Code of Conduct and the State of Oregon Administrative Rules.

2. All members of ASOSU are expected to report observations or knowledge of violations
of these guidelines as detailed in the “Guide to Interpersonal Conflict” section. All
members of ASOSU are also expected to report violations of the OSU Code of Conduct,
and the State of Oregon Administrative Rules by other ASOSU members.

Expectations
1. Conduct



a. ASOSU members are expected to conduct themselves in a polite and respectful
manner. Member behavior and speech are expected to reflect the values and
mission of ASOSU in all forms, including but not limited to verbal, non-verbal,
and written communication.

2. Standards of Personal Integrity and Civic Behavior
a. Members of ASOSU have a
1. duty to participate as an active and positive member of ASOSU and the
University community,
ii. commitment to strengthen individual skills and professional development,
111. duty to remain up to date on emerging issues and potential problems
facing the student body,
iv. responsibility to address issues arising from the student body in a timely
and professional manner.

b. In meetings or functions of ASOSU, Members will
1. refrain from interrupting other speakers, making personal comments not
germane to matters of business before the body, or interfere with the
orderly conduct of meetings,
ii. listen courteously and attentively to all discussions held before ASOSU,
and attempt to resolve issues of the student body expediently.
c. Behavior of all Members of ASOSU shall
1. demonstrate professional and personal conduct that is above reproach and
shall refrain from abusive conduct, personal charges, or verbal attacks
upon the character or motives of fellow ASOSU Members or Committees
as well as University administrators, faculty, staff, and the student body
of OSU,
i1. avoid even the appearance of impropriety within ASOSU,
iii. refrain from making erroneous or unsubstantiated statements about the
University or ASOSU to public or private media outlets,
iv. refrain from action that would place themselves in a position where there
may be a conflict between private interest and the interest of the student
body.

3. Prohibited Actions
a. Actions in this section committed by any Member of ASOSU within a personal or
official capacity amounts to a flagrant, reckless, and intentional violation of this
Code, and will result in immediate disciplinary action, including but not limited
to reprimand, suspension, or permanent removal from any position within
ASOSU pursuant to provisions within the ASOSU Constitution and Statutes.
Knowledge of any actions herein must be swiftly and expediently reported to the
Ethics and Compliance Councilor, who will take necessary steps to uphold the
integrity of this Code and of ASOSU.
1. Specific prohibited actions include:
1. The production, creation, and/or dissemination of oral or written
statements (publicly or privately) that are false, disparaging,



threatening, defamatory, or slanderous of ASOSU, its elected,
present, or former members, the ASOSU Constitution, and/or the
ASOSU Statutes.

a. Platforms for dissemination include (but are not limited to)
University systems, Outlook accounts, Snapchat,
Instagram, Facebook, X (formerly Twitter), and/or public

or private media outlets.

2. Intentional attempts to pressure, intimidate, threaten, and/or harass
Members of ASOSU to act within their official capacity for or
against their wishes and/or beliefs,

3. Intentional attempts to maliciously blemish or degrade the image
and/or reputation of any Member through the production, creation,
and/or dissemination of oral or written statements (publicly or
privately),

4. The solicitation or acceptance of direct or indirect payment for the

performance or nonperformance of any act within a Member’s
4

official capacity not specifically permitted in the ASOSU
Constitution or ASOSU Statutes,

5. The intentional aid, abetment, advice, or condoning of an action
that would violate any provision of the ASOSU Constitution,
ASOSU Statutes, or OSU Student Code of Conduct,

6. The commitment of slander or libel,

7. Participation in bribery, including but not limiting to offering,
acceptance, or knowledge thereof without reporting the action to
the Judicial Council Ethics and Compliance Councilor,

8. Failure to report any form of corruption or violation of any
provision within this Code of Conduct.

4. Alcohol and Drugs
a. Alcohol, federally illegal drugs, and all other related paraphernalia are

unacceptable and not permitted at any ASOSU spaces. This includes

ASOSU sponsored events and activities.
b. Public intoxication and/or use of any federally illegal substances on university

property or at sponsored events are not permitted.
5. Consensual Relationships
a. ASOSU abides by the OSU Office of Equal Opportunity & Access (EOA)
consensual relationships policy.

6. Discrimination & Harassment Policies

a. ASOSU follows the discrimination & harassment policies set forth by the OSU

Office of EOA. If you have questions about discrimination or harassment, please
contact the Judicial Council or the Office of EOA.

b. ASOSU does not tolerate any form of discrimination and harassment. ASOSU
prohibits discriminatory behavior based on another’s protected status including,
but not limited to, discriminatory actions on the basis of sex, age, national




origin, marital status, family status, relationship status, military status, veteran
status, perceived gender identity or expression, race, ethnicity, religion,
sexual/affectional orientation, ability, physical appearance, socioeconomic status,
political affiliation, family background, or culture.
7. Sexual Harassment & Sexual Violence
a. ASOSU does not tolerate sexual harassment. ASOSU follows the sexual
misconduct and discrimination policy set forth by the OSU Office of EOA. 8.
Violence
a. ASOSU does not tolerate violence in the workplace. ASOSU follows policies
regarding violations set forth by the OSU Code of Conduct.

9. Political Endorsement/Campaigning

a. In accordance with Senate Bill 731, passed by the Oregon Legislature in 2019,
ASOSU may "make a statement or issue a resolution to promote or oppose
gathering of signatures or initiative or referendum petition or adoption of ballot
measure."

b. ASOSU is a nonpartisan state government organization, and any expression or
conduct while representing ASOSU that is viewed as an endorsement of a
particular party or candidate may jeopardize the credibility of ASOSU by

students, OSU administration, and the state, and may violate government
ethics law.

c. While in ASOSU offices or attending ASOSU-sponsored events, members must
refrain from expressing support for or endorsing a political campaign or party. 10. Events
and Activities

a. Members of ASOSU should arrive promptly and participate fully when attending

an ASOSU sponsored activity or event.

b. It is required that Members notify the leader of their body within 24 hours prior to
the start of the event if unable to attend that commitment or expect to be tardy. 11. Inquiries
of Commitment

a. As outlined in Title VII, §1 and 2 of the ASOSU Statutes, following three or more

unexcused absences from Senate or committee meetings an Inquiry of
Commitment may be issued.

12. ASOSU Equipment and Vehicles
a. Members of ASOSU may be required to use ASOSU equipment and rentals for
their ASOSU-related work and activities. This equipment must solely be used for
ASOSU- related business. Usage of vehicles must be in compliance with the “Use
and Safety Rules for Travel in State-Owned or Controlled Vehicles”.

13. Retreats and Travel
a. All persons traveling with ASOSU must act in a responsible manner and adhere to
all University policies and ASOSU policies while traveling. These students are all
representatives of ASOSU, OSU, and the State of Oregon, and are therefore
accountable for their actions at all times and are subject to scrutiny in the public
eye. Further, all are expected to adhere to the ASOSU Travel Contract used for
the specified Retreat/Travel event.




14. Office Hours
a. Members of ASOSU are encouraged to schedule time to meet with students, staff,
volunteers, interns, and other ASOSU stakeholders for a certain number of hours.
While completing office hours, members are expected to work on tasks or have
conversations pertaining to ASOSU.

Failure to comply with any of the above expectations may result in disciplinary action and
potential evaluation of your position within the ASOSU.

Conflict Management

Guide To External Complaints

By the nature of student government, there will be times where students or other community
members feel that their needs are not being met by ASOSU. Members of ASOSU must be
prepared to respond to complaints in a respectful manner that leads to an appropriate resolution.
Below are steps that may aid in the resolution of the issue. Further support from an ASOSU
advisor, supervisor, or body leader can be sought if needed. Assume best intentions from all
parties and strive for unity.

1. Understand: Every attempt should be made to understand the needs and expectations of
the reporting party.

a. Do the relevant research required to better understand the issue. Contact other
stakeholders and the relevant individuals regarding the issue, such as external
offices, your supervisor, and so forth.

b. Meet with the reporting party to hear and understand their concerns.

2. Action: Steps should be taken to mitigate and address the issue.

a. You may find it useful to bring a mediator, like the University Ombuds Office,
into the conversation to move forward. Create a plan of action together with the
reporting party to solve the problem, establish a timeline for follow-up feedback,
or resolution. the conversation to move forward. Create a plan of action together
with the reporting party to solve the problem, establish a timeline for follow-up
feedback, or resolution.

b. If the conversation is not moving forward, suggest another meeting and consider
bringing in a third party. Give your availability, contact information, and ensure
that the next meeting is timely. Follow each meeting with an email to all parties
that summarizes the meeting content and any plans that were established to move
forward.

c. Exchange feedback throughout the problem-solving process with the reporting
party. Are your actions in line with what the reporting party envisioned? Remain
in communication during the active problem solving to follow expectations and
ensure needs are met.

3. Completion: Completion is an essential part of the process to ensure that all the
person’s needs are met and will pave the way for clarity in future.

a. Contact the reporting party, confirm that they are satisfied with the outcome, and




follow-up if necessary. A frequent outcome of a final follow-up is repaired trust,
accountability, and knowledge that ASOSU is a resource that continually serves
students no matter what.

b. Make sure the ASOSU advisor, the involved branch’s leadership, the Judicial
Council Ethics and Compliance Councilor, and other appropriate Members
are informed of all steps of the complaint process.

Guide to Addressing Interpersonal Conflicts

As is the nature in all student governments, interpersonal conflicts may arise between
members. It is in the best interest of the organization to resolve issues quickly utilizing
internal resources in order to promote collegial welfare and negate negative press. This
grievance process will serve as a guide to the membership. Members are encouraged to
assume best intentions from all parties and to strive for unity. A Code of Conduct Report
Form has been created to assist members in navigating this process.

1. Conflict within the Executive, Legislative, or Judicial Branches
a. If conflict arises between non-leadership Members of ASOSU, the Members in
conflict should first try to resolve the conflict amongst themselves through
personal communication. The focus should not solely be reaching full agreement
on all points, but rather acknowledging the conflict, working towards solutions,
promoting mutual understanding, and establishing a collaborative and positive
work environment moving forward.

b. If a solution to the conflict isn’t reached after your first meeting, all parties should
complete the Code of Conduct Report Form. This form will gather multiple
perspectives pertaining to the dispute and allow a mediator to step in, such as an
advisor or the Judicial Council Ethics and Compliance Councilor.

c. Once the form is submitted, Members will schedule an informal meeting to
discuss the issue and find a resolution. Follow up meetings could be
scheduled with the mediator if the conflict persists.

2. Conflict with the President, Vice President, President Pro Tempore, Supervisors, or
Committee Chairs

a. If you have a complaint regarding a Member in a leadership position, you should
first make an effort to respectfully address the issue and seek a resolution. If you
are uncomfortable speaking directly to the leadership Member, fill out the Code
of Conduct Report Form that will be sent to the Judicial Council Ethics and
Compliance Councilor.

b. If the issue cannot be solved between the parties involved, reach out to the

Judicial Council Ethics and Compliance Councilor or an advisor.

c. Create a plan to mitigate the conflict and ensure that you work together
effectively.

d. If the complaint brought about is against the Judicial Council Ethics and

Compliance Councilor, contact your branch leader or the ASOSU Advisor. 3.
Conflict with an Advisor
a. If you have a complaint regarding an advisor, you should first make an effort to




respectfully address the issue and seek a resolution. If you are uncomfortable
speaking directly to the advisor or unable to reach a resolution, contact the
Director of the Office of Advocacy. If the conflict still cannot be resolved, contact
the Dean of Students.

4. Prioritizing De-escalation
a. Every effort should be made to de-escalate a matter between Members, however,
it is the duty of any Member to complete a conflict management form if the

situation becomes out of hand or begins to include the greater ASOSU
community.

Safety

1. Safety is ASOSU’s number one priority. In instances where you feel unsafe, immediately
ask for help. Help can be found from ASOSU colleagues, an ASOSU advisor, or the
university. If necessary, contact or have someone else contact the Public Safety non
emergency number at 541-737-3010. In the case of an emergency, immediately contact
911 or the OSU Public Safety emergency number at 541-737-7000.

2. For additional resources, visit the Equal Opportunity & Access (EOA) webpage or
ASOSU Student Legal Services (website).

Glossary
A. Harassment: Unwelcome conduct that is based on race, color, religion, sex (including
sexual orientation, gender identity, or pregnancy), national origin, age, disability, or
genetic information (including family medical history). Harassment becomes unlawful

where 1) enduring the offensive conduct becomes a condition of continued employment,
or 2) the conduct is severe or pervasive enough to create a work environment that a
reasonable person would consider intimidating, hostile, or abusive. Anti-discrimination
laws also prohibit harassment against individuals in retaliation for filing a
discrimination charge, testifying, or participating in any way in an investigation,
proceeding, or lawsuit under these laws; or opposing employment practices that they
reasonably believe discriminate against individuals, in violation of these laws.

B. Mediator: An ASOSU or non-ASOSU individual that can help those involved in conflict

ease tensions and reach an agreement, including a representative from the University
Ombuds Office.

Authored as introduced by:

Dakota Canzano, ASOSU Vice President
Lauren Camou, ASOSU Senator

Eliza Eckman, ASOSU Senator
Katyayani Karlapati, ASOSU Senator
Jamie Hamlin, ASOSU Senator

Audrey Porter, ASOSU Senator



Kari Hoy, ASOSU Records Clerk
Noa Stoll, ASOSU President Pro Tempore of the Senate
Colin John Carmichael, ASOSU Judicial Council Ethics & Compliance Councilor

Sponsored by:
ASOSU Student Government Committee

This Bill shall be sent to:

Carissa O’Donnell, ASOSU President

Dakota Canzano, ASOSU Vice President

Audrey Schlotter, ASOSU President-Elect

Zach Kowash, ASOSU Vice President-Elect

Noa Stoll, ASOSU President Pro Tempore of the Senate

Matteo Paola, ASOSU SFC Chair

Sophia Nowers, ASOSU SFC Vice Chair

Maya Sonpatki, ASOSU Judicial Council Chair

Alexander Kerner, ASOSU Judicial Council Vice Chair

Colin John Carmichael, ASOSU Judicial Council Ethics and Compliance
Councilor Kari Hoy, ASOSU Records Clerk

Dylan Perfect, ASOSU Archivist

Keri Simonet, ASOSU Advisor

Leslie Schacht Drey, ASOSU Faculty Advisor and Associate Dean of

Students Confirmation of passage:

Dakota Canzano, ASOSU Vice-President

Signature: Date:

Carissa O’Donnell, ASOSU President

Signature: Date:

Approved [ ] Vetoed [ ]



SB —83.29
“Outreach Athletics Liaison Position Update Bill”

SUMMARY

A bill to expand on the description of the student-athlete liaison position
for the Outreach Committee in the ASOSU Statutes.

WHEREAS The Outreach Committee of the ASOSU Senate currently holds liaison positions

with the purpose of contacting and working with major
groups on campus, including student-athletes

WHEREAS Historically, there has been a lack of communication and understanding between

the student-athlete population and ASOSU that this liaison
position attempts to rectify

WHEREAS Currently the position description for the student-athlete liaison is vague and

provides little clear direction for establishing relationships and
communication in line with Outreach Committee goals

BE IT HEREBY RESOLVED BY THE ASOSU THAT:

Immediately upon passage, Appendix A Rule V.D.b.i of the ASOSU Statutes be
amended to read the following:

D. Standing Senate Committees
b. Student Outreach Committee
i.By appointment of the committee chair, the Student Outreach
Committee shall comprise the following liaisons among its
membership:
1. For a committee comprising five or more members:
a. ASOSU Outreach Liaison for Campus Cultural
Resources
i.This member shall provide a point of contact
with respect to action specifically relating to
the ASOSU Senate which pertains to the



support of cultural resources on campus,
including the Cultural
Resource Centers. The
liaison shall communicate
with the ASOSU
Director of Diversity
Initiatives, or equivalent
position, to identify how the
committee may support
their work.
b. ASOSU Outreach Liaison for
Fraternity and Sorority Life
i.This member shall provide a
point of contact for members
and representatives of
fraternities, sororities, their councils, and
affiliated organizations at Oregon State
University.
c. ASOSU Outreach Liaison for Student
Athletes i.This member shall provide a
point of contact for student athletes to
address concerns to the ASOSU
Senate, as well as to provide outreach
on campaigns or issues the ASOSU may
collaborate with student athletes in
addressing. The liaison shall
communicate with the ASOSU
Liaison for the Student-Athlete
Advisory Committee (SAAC) to
identify how the committee can
support student athletes. The
liaison will also provide regular
updates to the SAAC ASOSU
Liaison on ASOSU Senate
initiatives that may impact student-athletes.
d. ASOSU Outreach Liaison to the
Residence Hall Association
i. This member shall provide a
point of contact to the
Residence Hall Association
(RHA). The liaison shall attend
General Assembly Meetings for
the Resident Hall Association



and make reports back to the
ASOSU Senate. The liaison
shall also make reports to the
Residence Hall Association
regarding initiatives taken by
the ASOSU Senate that may
pertain to University Housing &
Dining Services. The liaison
shall communicate with the
President of the
Residence Hall Association or equivalent
position, to identify how the
committee may support
their work.
e. ASOSU Unions and Student Advocacy Liaison
i.This member shall seek to establish
connections with student advocates on
campus, beyond the ASOSU Student
Government. Additionally, this outreach shall
include unions on campus, on matters relating
to how the ASOSU may support student
workers with regards to employment and
representation.

BE IT HEREBY ORDERED BY THE ASOSU THAT UPON PASSAGE:

This bill be sent to:

Carissa O’Donnell, ASOSU President Dakota Canzano, ASOSU Vice
President Keri Simonet, ASOSU Advisor Zachary Kowash, ASOSU
Vice President-Elect Leslie Schacht-Drey, Associate Dean of Students
Kari Hoy, ASOSU Records Clerk

Authored by:
Jamie Hamlin, ASOSU Senator

Sponsored by:

Approved by:



Dakota Canzano, ASOSU Vice-President

Signature: Date:

Carissa O’Donnell, ASOSU President

Signature: Date:

Approved [ ] Vetoed [ ]

ASSOCIATED STUDENTS OF SRLGON STATE UNIVERSIYY

SB-83.26
“SOL Support Resolution”

(Resolution to support student-led programming and independent
growth of SOL: LGBTQ+ Multicultural Support Network)

WHEREAS The SOL: LGBTQ+ Multicultural Support Network (“SOL”) exists currently as a
“student-fee funded organization that focuses on Queer, Trans, Intersex, Black,
Indigenous People of Color (QTIBIPOC) while providing support through
educational programming, student advocacy, and ally building among
undergraduate and graduate students, faculty, staff, and other organizations at

Oregon State University”’;

WHEREAS SOL was founded by Derron Coles?in the fall of 2002 as an organization developed
for and led by students as a result of allowed discrimination (race, gender,
sexuality, religion, ability, color, sex, national origin, citizenship status) within the
Pride Center, other CRCs, and campuswide. As stated by Derron Coles, the
OSU administration initially refused to grant SOL funding or recognition as they
believed that the Pride Center was sufficient representation and protection. In



the Spring of 2004, SOL became a recognized student organization. For much
of its infancy, SOL survived on funding through the support and donation by
way of half of Vice Provost Larry Roper's wage?®,;

WHEREAS More recently, in part due to the development of paid student staff positions, SOL
has become more integrated within OSU Diversity and Cultural Engagement
(DCE), as opposed to its former status as a Recognized Student Organization
(RSOy;

WHEREAS As SOL grows, the students who support and benefit from the program have
expressed an interest in maintaining autonomy over their work and community
development as student leaders, while also expanding the reach and resources
allocated to SOL;

WHEREAS QTIBIPOC identities can be and are culturally and spiritually connected to ethnic
and racial practices, roles, and identities outside of Western concepts of
queerness. SOL (QTIBIPOC) students deserve and need leadership that is
capable of not only relating to but also representing the cultural competency

“SOL: LGBTQ+ Multicultural Support Network.” Oregon State University Diversity & Cultural Engagement, 2 Nov. 2016,
https://dce.oregonstate.edu/sol.

2 Derron Coles Oral History Interview on the SOL Support Network, February 13, 2019,
https://scarc.library.oregonstate.edu/omeka/exhibits/show/multiculturalvoices/item/34411
3Larry Roper Oral History Interview on the SOL Support Network, February 13, 2019,
https://scarc.library.oregonstate.edu/omeka/exhibits/show/multiculturalvoices/item/34416

needed to direct students into paths of healing and self-determination. (i.e
Two-Spirit, Hijra, Muxe, etc,.)

WHEREAS Cultural Resource Centers (CRCs) at Oregon State University benefit from several
charter commitments®, providing a higher level of assurance in the continuity of
the centers, as well as specifying the involvement of the core communities
served in decisions regarding the future of these centers;

WHEREAS SOL Flea Market seeks to provide a space for primarily QTIBIPOC and other
marginalized individuals to be able to sell their art, clothing, etc. This event has
been replicated by numerous campus organizations here at OSU. On its first
iteration, SOL Flea Market had more attendance than any other Cultural Center
Event with over 1,000 attendees, and has consistently done so every term for 2
years now;

WHEREAS SOL has established the first harm reduction initiative under DCE. Through this
initiative and philosophy of reaching students where they are at, SOL has been
able to distribute more than 15,000 safer sex products, reach more than 5,000
students, provide accessible STI/STD/HIV testing, and expand the awareness
and distribution of NARCAN on OSU’s campus in less than 2 years;



WHEREAS For more than 20 years, students involved with SOL have expressed a desire for
the program to move toward a status similar to other CRCs at OSU, while also
prioritizing student leaders’ agency to steer the direction of the support®,
advocacy, and programming of SOL: LGBTQ+ Multicultural Support Network.

BE IT HEREBY RESOLVED BY THE ASOSU:
Expansion of SOL

The ASOSU recognizes the feedback of students working in and involved with SOL. In
response, the ASOSU supports and calls upon the university to invest resources into the
development of SOL to provide a more distinct physical space, with rights and privileges
similar to the other CRCs. These would include, but are not necessarily limited to, charter
commitments, adequate funding, and a specialized center director (rather than associate DCE
director) designated to SOL.

This development would serve to foster a sense of belonging, cultural and spiritual healing, and
community among the intersectional identities uniquely served by SOL. While SOL would
remain in a position to maintain collaboration and sharing of resources with the existing CRCs,
where appropriate, this would no longer be the exclusive means through which SOL is able to
connect with the campus community.

4 Cultural Centers at Oregon State University | President | Leadership | Oregon State University. 11 Jan. 2010,
https://leadership.oregonstate.edu/president/reports-and-initiatives/diversity-report/cultural-centers-oregon-state-universit
y.® Historical need for designated director for SOL,
https://scarc.library.oregonstate.edu/omeka/exhibits/show/multiculturalvoices/item/31411

Professional Staff

Further in recognition of student-identified objectives, the ASOSU supports a higher
prioritization of cultural competency, as well as relatability and service toward core student
constituencies, in the hiring and duties of professional staff positions serving SOL and CRCs
more generally. In facilitation of this end, the ASOSU supports the direct, binding involvement
of students (particularly Leadership Liaisons — LLs — and Community Relations
Representatives — CRRs) in the hiring of these positions.

Student Leadership and Autonomy

Supporting student autonomy in SOL and the CRCs, the ASOSU endorses the following
non-exhaustive means of enhancing student involvement in the administration and leadership
of the CRCs and affiliated programs:

1. Oversight of the number and type of public events hosted by student staff directly, rather
than as approved or determined by professional or administrative staff; 2. Allow all
QTIBIPOC individuals from across all CRCs to enter, engage, and participate in all SOL



student staff meetings and special meetings with professional staff, faculty, and
administration;
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. Transparent and readily viewable information on the budget relevant to the center or
program pertinent to each member of student staff, with the means to readily purchase
new supplies when needed,;

. Ability for students involved in SOL or other CRCs to propose, determine, and be
supported in developing the portions of annual SFC budget proposals pertaining to
their respective programs;

. Clear criteria for reappointment of student staff with opportunities for more continuous
student employment and greater job security, and student-led involvement in the
determination of these criteria;

. Development of an advisory committee of academic, non-administrative faculty, whose

subject-matter expertise may guide and support student staff in accomplishing peer

support and outreach objectives;

Compensation for LLs and CRRs that consistently meets a reasonable standard

reflecting the cost of living in Corvallis, does not depreciate from one year to the next,

and meets or exceeds cost of living adjustments adopted by other fee-funded units.

. Development of an advisory committee of QTIBIPOC student staff, non-administrative
faculty, affinity club leaders, and ASOSU Diversity Team to begin the development of

SOL as a bridge program to campus for QTIBIPOC students.

The ASOSU requests that leadership of Diversity and Cultural Engagement (DCE), and/or

any other pertinent university departments, meet with the Diversity and Inclusion Director for

ASOSU (or equivalent position) and student staff from SOL and Pride Center to gain further
insight into the policy goals supported within this resolution.

This resolution shall be sent to:

Jayathi Murthy, President of Oregon State University

Scott Vignos, Vice President and Chief Diversity Officer

Reagan Lé, Director of Diversity & Cultural Engagement (DCE)

Whitney Archer, Associate Director of Diversity & Cultural Engagement (DCE)
Damoni Wright, Executive Director of Student Experiences & Engagement (SEE)
Eric Beeler, Director of Operations for Student Experiences & Engagement
(SEE)

Authored by?®:

Maia Barnes, OSU Undergraduate (PS), Kaku-Ixt Mana Ina Haws Leadership

Liaison Eli Earle, OSU Undergraduate (LS), Pride Center Leadership Liaison

Stephanie Elias, OSU Undergraduate (CLA), Pride Center Graphic Designer/Student Staff
and former SOL: LGBTQ+ Multicultural Support Network Graphic Designer Ash Estevan,
OSU Undergraduate (SWLF), Pride Center Community Relations Representative Megan
Herrington, OSU Undergraduate (ECE), Pride Center Community Relations Representative
Marisa lkehara, OSU Undergraduate (SPS), SOL: LGBTQ+ Multicultural Support

Network Leadership Liaison

Jasleene Quijano, OSU Undergraduate (NSE), Pride Center Community



Relations Representative and former SOL student staff

Carter Trinidad, OSU Undergraduate (WGSS), Former SOL and Pride Center student
staff Sabrina She, OSU Undergraduate (SWLF), SOL: LGBTQ+ Multicultural Support
Network Leadership Liaison

Angelo Arredondo, OSU Undergraduate (PS)

Sponsored by:
Olive Cartwright, ASOSU Senator

Confirmation of passage:

Dakota Canzano, ASOSU Vice President and Student Senate

President Signature: Date:

Approval or veto by the ASOSU President:

Carissa O’Donnell, ASOSU President

Signature: Date:
(1 Vetoed

% Professional titles of authors associated with university employment are listed for identification purposes only.

Supported By (Titles for Identification Purposes):

Moani Atay, Asian Pacific Cultural Center Leadership Liaison

Geoffrey Engel, Asian Pacific Cultural Center Leadership Liaison

Benajza Jones, Hattie Redmond Women and Gender Center Community Relations
Representative

Michelle Lira Licona, Centro Cultural de Cesar Chavez Leadership Liaison
Elizabeth Lopez-Carrera, Kaku-Ixt Mana Ina Haws Graphic Designer

Masha Mogylevsky, Hattie Redmond Women and Gender Center Community Relations
Representative

Mateo Rosales Fertig, Graduate Teaching Assistant in WGSS

Wren Nguyen, Academic Success Center Coach, Strategist & Outreach Specialist
Trung Nguyen, OSU Graduate Student (NVGSS)



Association of Latin American Students (ALAS)

Coalition of Graduate Employees 6069, Executive Council
Haus of Dharma

LezBe-Social

MECHA

Queer Students of Color Association

WGSS Graduate Student Association Leadership

SR-83.10

“Call for Oregon State University (OSU) to Reevaluate its Monetary Contributions to
Entities with Ties to Humanitarian Crimes”

(Condemnation of Humanitarian Crimes Throughout the World and Ceasefire Call)

SUMMARY
This resolution calls on the Oregon State University (OSU) administration to reevaluate their
investment portfolio and contracts to identify companies exhibiting behaviors that do not align
with OSU’s values. By continuing financial involvement with these companies, OSU supports
these atrocities. We believe
that educational institutions should uphold values of justice and equality, not contribute to
human suffering. Therefore, we urge the OSU administration to review its investment portfolio
and divest from companies involved in violations of human rights.

WHEREAS The United Nations defines Human Rights as, “...Rights inherent to all human
beings, regardless of race, sex, nationality, ethnicity, language, religion, or any other status.
Human rights include the right to life and liberty, freedom from slavery and torture,
freedom of opinion and expression, the right to work and education, and many more.
Everyone is entitled to these rights, without discrimination.”



WHEREAS Current world conflicts, such as the one in Israel and Gaza, have prompted
widespread student reflection on how money flows to actors involved in
depravation of human rights and violence against civilians around the world;

WHEREAS Recently, OSU students have expressed discontent with the university’s ties to

companies complicit in humanitarian crimes and advocated for divestment from these entities;

WHEREAS ASOSU does not condone violence against innocent civilians, genocide, ethnic

cleansing, and apartheid in any region of the world;

WHEREAS Oregon State University’s investments in companies whose actions are antithetical
with its core values in “Accountability” and “Social Responsibility**leave
students feeling alienated and unheard;

! United Nations human rights definition
https://www.un.org/en/global-issues/human rights

2“Mission, Goals and Values for OSU | Office of University Human Resources | Oregon State
University.” 2011. https://hr.oregonstate.edu/mission-goals-and-values-osu.

WHEREAS As the ASOSU we support an enhanced student experience for all community
members. While we acknowledge the necessary analysis of all University
investments, we are not condoning a diminished quality of educational resources.
We urge OSU to examine investment efforts with their institutional values,
student advocacy, and adequate resources in mind.

BE IT HEREBY ENACTED BY ASOSU THAT:

ASOSU calls upon university leadership to recognize humanitarian crimes occurring
worldwide and form a committee comprised of university administrators, the OSU
Foundation, and student representatives no later than Fall 2024. This committee should
evaluate the university’s contracts with and investments in companies that perpetuate these
humanitarian crimes and do not align with OSU’s values.

BE IT ALSO HEREBY ENACTED BY ASOSU THAT:
In light of current events and in support of peace, ASOSU supports students’ calls for permanent
ceasefires in Israel and Gaza. We call on the university administration to release a statement
echoing this resolve.

This bill be sent to:
Carissa O’Donnell, ASOSU President



Jayathi Y. Murthy, President, Oregon State University

Members of the Oregon State University Board of Trustees

Mike Green, Vice President for Finance and Administration & Chief
Financial Officer Brent Gustafson, Associate Vice President for Budget and
Resource Planning

Edward Feser, Provost & Executive Vice President, Oregon State University
Dan Larson, Vice Provost of Student Affairs

Scott Vignos, Vice President, Chief Diversity Officer

Kevin Dougherty, Associate Vice Provost & Dean of Students

Members of the University Budget Committee (UBC)

Heidi Sann, AVP Finance & Controller

Audrey Schlotter, ASOSU President-Elect

Zach Kowash , ASOSU Vice President-Elect

Authored by:
Hailey Brown, ASOSU Senator Teaghan Knox, ASOSU Senator Camryn Lau, ASOSU Senator Ayodola
Popoola, ASOSU Senator Noa Stoll, ASOSU President Pro Tempore of the Senate

Sponsored By:

Approved by:
Dakota Canzano, ASOSU Vice-President

Signature: Date:

Carissa O’Donnell, ASOSU President

Signature: Date:

Approved [] Vetoed []



