ASSOCIATED STUDENTS OF OREGON STATE UNIVERSITY

ASOSU Senate Meeting
83rd Senate

May 29th, 2024 | 6:00pm
Zoom
President of the Senate
Dakota Canzano
SEC 288
Opening Statement and Reminders

I. Roll Call/Quorum ~ 7:30
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Maia Brown

Hailey Brown

Olivia Cartwright (Olive)
Lauren Camou

Chandler Donahey
Elizabeth Eckman

Jamie Hamlin

Katyayani Karlapati
Ayodola Kayode-Popoola absent
Sarah Khan

Kaitlyn Kim

Teaghan Knox

Camryn Lau

Sara McDonald

Erica Nyarko

Audrey Porter

Narmeen Rashid

Noa Stoll

II. Swearing in of Senators/Proxies



d.

I (full name)... enter into this solemn oath as a Senator of the Associated Students
of Oregon State University.... With the solemn pledge to be constantly
faithful....to the obligation I now accept.

I swear to uphold and execute to the best of my abilities...the provisions of the
Constitution and such acts...as may be passed according to those provisions.

These things I solemnly affirm...and stand ready to be challenged....should I fail
in my obligation.
There were no senators or proxies to swear in.

I1I. Approval of Minutes

a.

The minutes were approved as written.

IV. Approval of Agenda

a.

Sen. Donahey moved to hear the confirmations for Rec Sports, MU, and
Performing Arts first. Sen. Porter seconded.

Sen. Stoll moved to remove the SEE confirmation from the agenda. Sen. Rashid
seconded.

V. Gallery Comments

a.

There were no gallery comments.

VI. Old Business

a.

Rec Sports Appointment — SFC

1. Sen. Rashid: She did a great job this year.
ii. Sen. Camou: I have always had great experiences with Emma, so I support this.

iii. Sen. Stoll moved to enter a roll call vote on the confirmation of Emma Flick as the
SFC Liaison for Rec Sports. Sen. Porter seconded.

1 The motion passed unanimously with 17 ayes from Sen. Maia Brown, Sen.
Hailey Brown, Sen. Cartwright, Sen. Donahey, Sen. Eckman, Sen.
Karlapati, Sen. Kim, Sen. Knox, Sen. Lau, Sen. Nyarko, Sen. Porter, Sen.
Stoll, Sen. Hamlin, Sen. McDonald, Sen. Khan, Sen. Rashid, and Sen.

Camou.

Memorial Union Appointment - SFC

1. Sen. Donahey moved to enter a roll call vote on the confirmation of Noah Roberts as
the SFC Liaison for the Memorial Union. Sen. Rashid seconded.

1 The motion passed unanimously with 17 ayes from Sen. Maia Brown, Sen.
Hailey Brown, Sen. Cartwright, Sen. Donahey, Sen. Eckman, Sen.
Karlapati, Sen. Kim, Sen. Knox, Sen. Lau, Sen. Nyarko, Sen. Porter, Sen.
Stoll, Sen. Hamlin, Sen. McDonald, Sen. Khan, Sen. Rashid, and Sen.

Camou.

Performing Arts Appointment - SFC

1. Sen. Donahey: I know Oliver, and he would be a great fit for this.
ii. Sen. Porter: He has a lot of good experience.

iii. Sen. Camou: I know that this SAB puts a lot of thought into their appointments.



1v.

1.

11.

1il.

1v.

vi.

Sen. Porter moved to enter a roll call vote to confirm Oliver Deveroux as the SFC
liaison for the Performing Arts. Sen. Camou seconded.

1 The motion passed unanimously with 17 ayes from Sen. Maia Brown, Sen.
Hailey Brown, Sen. Cartwright, Sen. Donahey, Sen. Eckman, Sen.
Karlapati, Sen. Kim, Sen. Knox, Sen. Lau, Sen. Nyarko, Sen. Porter, Sen.
Stoll, Sen. Hamlin, Sen. McDonald, Sen. Khan, Sen. Rashid, and Sen.
Camou.

SR-83.11 - SOL Support Resolution

Sen. Cartwright moved to amend the resolution. Sen. Donahey seconded.
Sen. Cartwright moved to amend the resolution. Sen. Donahey seconded.

Sen. Cartwright: This is because people saw this as giving students the
ultimate say in hiring processes, which is not the intention.

Sen. Rashid: Have you had any conversations with Eric Beeler?
1 Sen. Cartwright: I have not.
Sen. Camou moved to amend the resolution. Sen. Porter seconded.

Sen. Donahey: These amendments came as a result of conversations that |
had with Olive and members of SOL. I still have a lot of questions, but these
cover most of my bases.

vii. Sen. Hamlin moved to enter gallery comment. Sen. Camou seconded.

viii.  Jasleene, Student: I spoke last week about how SOL has provided a community

iX.

for myself and many other students. SOL needs its own space and funding because it
would make it much easier for queer students of color to find community and feel
safe there. It would also help with programming that is separate from the Pride
Center, and allow us to have our own professional staff catered to our needs. This
would help to create a better, safer space for us on campus.

Marisa, Student: SOL began as a way to remedy incidents of prejudice towards
queer students of color that continue today. This resolution would provide the
funding and support necessary to create a safer space. My reality as a member of this
community is not easy, but is shared by many who are queer students of color. Many
identities are specific to gender and sexual identities within their other identity.
Voting yes on this today will help actualize the goals of SOL and its supporters of
today and the past 20 years.

Carter, Student: | appreciate you all meeting tonight to hear this resolution. Many
wonder why we need a space separately from the Pride Center, where the funding
will come from, and how admin feel towards this. OSU is a historically white
institution that has disproportionately affected students of color. SOL has provided a
community for us on this large campus, and we have learned the importance of this
community from those who came before us. Our life expectancy is far lower than
other demographic groups because we are not safe in many spaces. This resolution
would serve the unique needs of our community and would allow us to be our
authentic selves on campus. Colonization has led to the erasure of cultures that make
space for and value us for our identities. Our identities are culturally valuable and
needed for ourselves and our communities. This resolution will help the relationship



xi.

Xii.

between SOL and OSU, and will enshrine our place on this campus where we often
do not belong. SOL has had impressive programming in its history, but many of our
events get cancelled due to the needs of the Pride Center. We have been doing our
best to bring students into the center, especially those who would otherwise not feel
safe in the Pride Center because of this.

Adrian, ASOSU Diversity and Inclusion Director: [ am currently the ASOSU
Diversity and Inclusion director, and I have worked with SOL a lot this year. I have
seen just how important they are on campus, and I hope you can all see this. They
have done great work, but OSU does not support them as best as they could. SOL
provides community for marginalized students who do not feel safe on campus in
other spaces and has given them the chance to do great work. I urge you to vote yes
on this resolution and continue ASOSU’s partnership with SOL.

Adison, Student: [ am going to speak on behalf of a supporter of SOL. They feel
disconnected from other centers and spaces on campus, including the Pride Center
where they are often treated differently. Many members of our community have
shared that they do not feel comfortable in the Pride Center because of how they are
treated. In addition to this, our staff are under intense stress and face harsh burnout
because of the lack of support we receive.

xiil.  Jenna, Student: Thank you all for hearing this issue. I am a very privileged

X1v.

XV.

student, but I see how desperately this community needs a space for SOL. I have
found community and support on campus, and I hope that these students can as well.
I have never had a negative experience with those at SOL, but they can be belittled,
overworked, and discriminated against by other OSU students and the university. It is
time to allow these students to feel supported and to give them their own space as
they clearly need it.

Karen, Corvallis community member: I support this resolution and I want to
read a statement on behalf of a student here. This student would like to voice their
support for SOL because of its support for students from marginalized groups.
During their time at OSU, they have seen SOL members do their best to support their
community while facing hardship. They work very hard and care about their
community very deeply, and you all should support this resolution.

C Reeder, ASOSU Environment and Sustainability Coordinator: From a
sustainability perspective, I see the importance of intersectional identities and the
groups on campus who support them. DEI programs are very important and provide
OSU students with education. There is a history of discrimination against people of
marginalized communities, and this contributes to the lessened life expectancy of
these individuals. This is why it is so important to have a safe space on campus
where students can organize and support each other. Blanket equality movements do
not do enough, and we need to cater DEI initiatives and programming for the most
impacted individuals. These individuals face harsh outcomes. Intersectional identities
provide perspective to sustainability. Even in nature, we see the importance of
different, intersecting identities and how they help all of us; however, we tend to
prioritize those outside of these identities. In marine biology, male clownfish can
change their sex if necessary. I think that this shows that we can all help our planet



by changing and accepting these kinds of changes. These students are necessary on
our campus and we should support them, so I urge you all to support this.

xvi.  Frankie, student: I am going to read a statement on behalf of another student in
support of this. “I believe that different identities shape how we interact with the
world and others, and discrimination is compounded against people of multiple
identities. I find community in SOL even though I belong to other cultural centers.
The Pride Center does not encompass the unique needs of my community.”

xvii. Eli, student: The work that SOL does is unique and is expected to serve the
entire queer community, which allows for harm against queer students of color. We
need a space exclusively for us to foster safety and support, which the Pride Center
has failed to provide for us. Queer students of color deserve a space where they can
feel safe and supported.

xviil. MJ, student: I wanted to voice my support for this and other students. Our
intersecting identities cannot be adequately served by the Pride Center.

XiX.  Sen. Stoll moved to enter senate discussion. Sen. Cartwright seconded.

xX. Sen. Camou: I think it is important to uplift these students on campus because anti-
racism is not enough without directly supporting students.

xxi.  Sen. Rashid: When marginalized communities come to us, we need to listen to
them because of the position of power that we are in.

xxii.  Sen. Eckman: The email that we received today said that the SOL budget
increased by 123%, but it was actually only by about 23%.

xxiil. Sen. Kim: I see the unique needs that this group needs. However, would this
separate the Pride Center as a ‘white’ space? Is there a way to address this issue
otherwise?

1 Sen. Rashid: It is more about where students feel comfortable and where
they are represented. They are not asking for segregation, but more a place
where they can feel at home.

2 Sen. Cartwright: This would not make it off-limits for any other group, but
could serve as an educational space.

3 Sen. Karlapati: I also fall into multiple cultural centers and do not always
know where to go. It is not about dividing ourselves, but rather finding
community with people who are similar to you and can understand you.

xx1v. Sen. Porter: I agree that this support is long overdue. I know that gallery
members have commented on racial comments within the Pride Center, so how can
this be addressed?

1 Carter: This question has come up a lot. As many of us have said, we do not
belong in the Pride Center because of cultural needs specific to us. We want
the Pride Center to be held accountable rather than serving as tokens for them
to seem accepting. Our identities are exploited and dismissed, and we want to
serve a broader community. Administration has dismissed our needs and
feelings about this, and we need to separate ourselves rather than being used.
This could help us to heal culturally.

2 Sen. Kim: Do you mean that there will be a new coordinator?



Carter: We have been in contact with DCE representatives and people from
student affairs, but they have dismissed our experiences. These conversations
are very uncomfortable and could be better if there were people within DCE
who better represent us. SOL originally had 5 staff members, which is
decreased to 4, and the structure of DCE currently does not support us. We
have a lot of student support on campus. We know that you received a letter
about this, but SOL members have not been included in these conversations
and feel unheard. We do not share the same truth as our administrators.

xxv. Sen. Porter: Do you have an idea for a space for SOL?

1

Carter: There is a limited amount of space on campus, and we are struggling
as other lounges have this year. The Pride Center will be moving by fall of
2024, so we would like to take the space of Ettihad and allow them to take
SEC 112 if they accept that. It is an institutional injustice that these
communities have to fight for space. We are also looking at other spaces on
campus, but it is hard to identify possible places. We do not want to be in the
SEC around administrators and constant policing. We have been profiled by
campus safety at our events, so we do not want to be near campus safety
either.

xxvi. Sen. Camou: It is common for students to have multiple identities, which makes
it hard to find community that will be accepting of these identities. Creating this
foundational support is very important, and it is our job to represent students rather
than echoing what administrators say.

xxvil. Sen. Hamlin: Would this resolution give more leverage or bargaining power with
administrators?

1

Sen. Cartwright: The email that we received today says that they have no
intention of changing their course of action, so it feels very shut down. |
think support from ASOSU could give them leverage though.

Carter: I think it would give us leverage. Any time we have gone to them
with questions and concerns, they have shut us down. They want to
restructure DCE as a whole in a way that does not support or even include
SOL, so this resolution would allow SOL to continue with the same
recognition that the other cultural centers have.

Jasleene: I think this would give us leverage because our meetings with
administrators often treat us as inferior and act as if they know what is best
for us. ASOSU’s support would give us institutional support and disallow the
administrators from dismissing us.

xxviii. Sen. Stoll: Is the main goal of this to gain support from ASOSU in finding a
space? Or do you want ASOSU to take more of an action as we have done with pilot
lounges? We are working to transition away from physical spaces for these groups
because of limited resources in terms of staffing, so I am concerned about trying to
do the same with SOL if that is what you are all seeking.

1

Sen. Cartwright: I have thought about this, but this is just a show of support
for this group that we understand their perspective. It is not meant to be



paternalistic. This could be a long-term project, but our support could get the
ball rolling.

xxiX. Sen. Nyarko: Change happens slowly but surely, and I am very supportive of

this.

xxX. Sen. Donahey: I want us all to be on the same page about this not being a formal
request from ASOSU.

xxxi. Sen. Karlapati: Is the Pride Center getting their own space soon? Could there be
a separate section of the new center designated for SOL?

1

Carter: Administrators have said no to most of our proposals for designated
times and spaces and have made it impossible to implement these ideas. We
asked if we could have a space in the center designated to SOL, to which
they decided we could have a single board and art.

Sen. Karlapati: Would they be more receptive if we pass this?

Carter: This resolution is the first step followed by a new physical space
with our own director so that our members and programming are not
dismissed as they have been. Our concerns about racism within the Pride
Center were directly dismissed, and they continue to pretend they know what
is best for us and deny our concerns. This resolution would show recognition.

Sen. Kim: Has any of this communication been done via email?

Carter: Yes, we have screenshots and written reports to HR and the bias
response team over these issues. They have also threatened our employment
over this.

Sen. Kim: If these is so much pushback, how would this resolution help to
assist in these further conversations?

Carter: I think it would help us to meet them in the middle. This would
provide a platform to our cause and allow us to have more of a conversation
with them. This resolution would also bring in relevant stakeholders to the
conversation, which they have not allowed us to do or inadvertently
disallowed.

xxxil. C: I wanted to provide more support for this group and the creation of a space for
these students. I am on CIC, which has the ability to speak with the university about
these kinds of things. We are always evolving to better understand and support
intersectional identities, so we should show support to these students who have put in
so much work so far. Right now, SOL is forced to mix with the Pride Center,
something that seems to work for neither group. A space for SOL would allow these
students to feel welcome and would also call out those who do not accept them.
Indigenous groups have afforded rights to non-human entities, which is what we need
to do here. We need to be like nature which allows diversity to flourish. Supporting
SOL and working with CIC could allow us to make this happen and stop
administrators from harshing their efforts.

xxx1ii. Sen. Hailey Brown: I know that there has been confusion around what will
happen next. It is my understanding that a cultural center would be funded through
DCE in the form of a decision package, so would this be added as a decision package
this upcoming fall or later down the line?



2
3

Sen. Cartwright: I think it would be a request to the SFC to review this as a
non-binding document that could be drawn up this next year or later as it
would take time to develop. It would be similar to other cultural centers,
which is why it could take a few years. I think this is a valid concern.

Sen. Hailey Brown: So, this is an exploration of this idea?

Sen. Cartwright: Yes.

XXX1V. Sen. Stoll moved to amend the resolution. Sen. Porter seconded. Sen. Nyarko
objected.

XXXV.

1
2

1

Sen. Nyarko: I feel like this undermines our support for this.

Sen. Karlapati: | agree. This resolution is not asking for money, so I do not
see why we would not just keep it as is.

The motion failed with 10 nays from Sen. Maia Brown, Sen. Cartwright,
Sen. Donahey, Sen. Eckman, Sen. Karlapati, Sen. Knox, Sen. Lau, Sen.
Nyarko, Sen. Rashid, and Sen. Camou; 6 ayes from Sen. Hailey Brown,
Sen. Kim, Sen. Porter, Sen. Stoll, Sen. Hamlin, and Sen. McDonald; and 1
abstention from Sen. Khan.

Sen. Camou moved to enter a roll call vote on SR-83.11. Sen. Porter seconded.

The motion passed with 16 ayes from Sen. Maia Brown, Sen. Hailey Brown,
Sen. Cartwright, Sen. Donahey, Sen. Eckman, Sen. Karlapati, Sen. Kim,
Sen. Knox, Sen. Lau, Sen. Nyarko, Sen. Porter, Sen. Stoll, Sen. Hamlin,
Sen. McDonald, Sen. Rashid, and Sen. Camou; and 1 abstention from Sen.
Khan.

VIII. New Business ~ 8:45
a. Committee Reports

1.

11.

Campus Improvements

1 Sen. Donahey: We submitted our transition document.
Outreach
1 Sen Hamlin: We finished our transition document.

ii1. Student Gov

1 Sen. Stoll: We finished our transition document

iv. Budgets

1 Sen. Kim: We passed the compensation bill and finished our
document.

b. Executive Branch Reports

i. Jake, Website and Media
Development Coordinator

ii. Aya, ISL Coordinator

ii1. Kayden, DSL Coordinator
iv. Lilli, Deputy Chief of Staff
c. Senate Superlatives - woohoo!



IX. Gallery Comments
a. There were no gallery comments.
VII.  President of the Senate Announcements

a. Inauguration and the ASOSU Gala are coming up! Mark the following dates in
your calendar:

1.  ASOSU Inauguration: May 31st @ 10:30 a.m.-1:00 p.m. in the Coastal
Club of Reser Stadium (enter through the welcome center).
VIII. Senator Comments
a Sen. Rashid: We had 20 people at the swim night event, and I hope to have
something like this more regularly!
b Sen. Stoll: Thank you all for a great year!
IX. Advisor Comments
a Keri Simonet: Thank you for being my first Senate, you all hold such a special place

in my heart. You have all been through a lot and gotten so much done. You have all
changed OSU for the better, and I am very proud of you!

. Adjournment ~ 10:00
a The meeting adjourned in good order at 9:34PM.

ASSOCIATED STUDENTS OF SRLGON STATE UNIVERSIYTY

SB-83.26
“SOL Support Resolution”
(Resolution to support student-led programming and independent
growth of SOL: LGBTQ+ Multicultural Support Network)

WHEREAS The SOL: LGBTQ+ Multicultural Support Network (“SOL”) exists currently as a

“student-fee funded organization that focuses on Queer, Trans, Intersex, Black,
Indigenous People of Color (QTIBIPOC) while providing support through
educational programming, student advocacy, and ally building among
undergraduate and graduate students, faculty, staff, and other organizations at
Oregon State University™";

WHEREAS SOL was founded by Derron Coles?in the fall of 2002 as an organization developed
for and led by students as a result of allowed discrimination (race, gender,
sexuality, religion, ability, color, sex, national origin, citizenship status) within the
Pride Center, other CRCs, and campuswide. As stated by Derron Coles, the OSU
administration initially refused to grant SOL funding or recognition as they believed



that the Pride Center was sufficient representation and protection. In the Spring of
2004, SOL became a recognized student organization. For much of its infancy,
SOL survived on funding through the support and donation by way of half of Vice
Provost Larry Roper's wage?;

WHEREAS More recently, in part due to the development of paid student staff positions, SOL has
become more integrated within OSU Diversity and Cultural Engagement (DCE),
as opposed to its former status as a Recognized Student Organization (RSO);

WHEREAS As SOL grows, the students who support and benefit from the program have
expressed an interest in maintaining autonomy over their work and community
development as student leaders, while also expanding the reach and resources
allocated to SOL,;

WHEREAS QTIBIPOC identities can be and are culturally and spiritually connected to ethnic and
racial practices, roles, and identities outside of Western concepts of queerness.
SOL (QTIBIPOC) students deserve and need leadership that is capable of not only
relating to but also representing the cultural competency

“SOL: LGBTQ+ Multicultural Support Network.” Oregon State University Diversity & Cultural Engagement, 2 Nov. 2016,
https://dce.oregonstate.edu/sol.

2Derron Coles Oral History Interview on the SOL Support Network, February 13, 2019,
https://scarc.library.oregonstate.edu/omeka/exhibits/show/multiculturalvoices/item/34411
3Larry Roper Oral History Interview on the SOL Support Network, February 13, 2019,
https://scarc.library.oregonstate.edu/omeka/exhibits/show/multiculturalvoices/item/34416

needed to direct students into paths of healing and self-determination. (i.e Two-
Spirit, Hijra, Muxe, etc,.)

WHEREAS Cultural Resource Centers (CRCs) at Oregon State University benefit from several
charter commitments*, providing a higher level of assurance in the continuity of
the centers, as well as specifying the involvement of the core communities served
in decisions regarding the future of these centers;

WHEREAS SOL Flea Market seeks to provide a space for primarily QTIBIPOC and other
marginalized individuals to be able to sell their art, clothing, etc. This event has
been replicated by numerous campus organizations here at OSU. On its first
iteration, SOL Flea Market had more attendance than any other Cultural Center
Event with over 1,000 attendees, and has consistently done so every term for 2
years now;

WHEREAS SOL has established the first harm reduction initiative under DCE. Through this
initiative and philosophy of reaching students where they are at, SOL has been
able to distribute more than 15,000 safer sex products, reach more than 5,000
students, provide accessible STI/STD/HIV testing, and expand the awareness and
distribution of NARCAN on OSU’s campus in less than 2 years;



WHEREAS For more than 20 years, students involved with SOL have expressed a desire for the
program to move toward a status similar to other CRCs at OSU, while also
prioritizing student leaders’ agency to steer the direction of the support®, advocacy,
and programming of SOL: LGBTQ+ Multicultural Support Network.

BE IT HEREBY RESOLVED BY THE ASOSU:
Expansion of SOL

The ASOSU recognizes the feedback of students working in and involved with SOL. In response,
the ASOSU supports and calls upon the university to invest resources into the development of
SOL to provide a more distinct physical space, with rights and privileges similar to the other CRCs.
These would include, but are not necessarily limited to, charter commitments, adequate funding,
and a specialized center director (rather than associate DCE director) designated to SOL.

This development would serve to foster a sense of belonging, cultural and spiritual healing, and
community among the intersectional identities uniquely served by SOL. While SOL would remain
in a position to maintain collaboration and sharing of resources with the existing CRCs, where
appropriate, this would no longer be the exclusive means through which SOL is able to connect
with the campus community.

4 Cultural Centers at Oregon State University | President | Leadership | Oregon State University. 11 Jan. 2010,
https://leadership.oregonstate.edu/president/reports-and-initiatives/diversity-report/cultural-centers-oregon-state-universit
y.5 Historical need for designated director for SOL,
https://scarc.library.oregonstate.edu/omeka/exhibits/show/multiculturalvoices/item/31411

Professional Staff

Further in recognition of student-identified objectives, the ASOSU supports a higher prioritization
of cultural competency, as well as relatability and service toward core student constituencies, in
the hiring and duties of professional staff positions serving SOL and CRCs more generally. In
facilitation of this end, the ASOSU supports the direct, binding involvement of students
(particularly Leadership Liaisons — LLs — and Community Relations Representatives — CRRs)
in the hiring of these positions.

Student Leadership and Autonomy

Supporting student autonomy in SOL and the CRCs, the ASOSU endorses the following non-
exhaustive means of enhancing student involvement in the administration and leadership of the
CRCs and affiliated programs:

1. Oversight of the number and type of public events hosted by student staff directly, rather
than as approved or determined by professional or administrative staff; 2. Allow all
QTIBIPOC individuals from across all CRCs to enter, engage, and participate in all SOL



student staff meetings and special meetings with professional staff, faculty, and
administration;

3.

Transparent and readily viewable information on the budget relevant to the center or
program pertinent to each member of student staff, with the means to readily purchase
new supplies when needed;

Ability for students involved in SOL or other CRCs to propose, determine, and be
supported in developing the portions of annual SFC budget proposals pertaining to their
respective programs;

Clear criteria for reappointment of student staff with opportunities for more continuous
student employment and greater job security, and student-led involvement in the
determination of these criteria;

Development of an advisory committee of academic, non-administrative faculty, whose
subject-matter expertise may guide and support student staff in accomplishing peer
support and outreach objectives;

Compensation for LLs and CRRs that consistently meets a reasonable standard reflecting
the cost of living in Corvallis, does not depreciate from one year to the next, and meets or
exceeds cost of living adjustments adopted by other fee-funded units.

Development of an advisory committee of QTIBIPOC student staff, non-administrative
faculty, affinity club leaders, and ASOSU Diversity Team to begin the development of SOL
as a bridge program to campus for QTIBIPOC students.

The ASOSU requests that leadership of Diversity and Cultural Engagement (DCE), and/or
any other pertinent university departments, meet with the Diversity and Inclusion Director for
ASOSU (or equivalent position) and student staff from SOL and Pride Center to gain further
insight into the policy goals supported within this resolution.

This resolution shall be sent to:

Jayathi Murthy, President of Oregon State University

Scott Vignos, Vice President and Chief Diversity Officer

Reagan L&, Director of Diversity & Cultural Engagement (DCE)

Whitney Archer, Associate Director of Diversity & Cultural Engagement (DCE)

Damoni Wright, Executive Director of Student Experiences & Engagement (SEE)

Eric Beeler, Director of Operations for Student Experiences & Engagement (SEE)

Authored bys:

Maia Barnes, OSU Undergraduate (PS), Kaku-Ixt Mana Ina Haws Leadership

Liaison Eli Earle, OSU Undergraduate (LS), Pride Center Leadership Liaison

Stephanie Elias, OSU Undergraduate (CLA), Pride Center Graphic Designer/Student Staff
and former SOL: LGBTQ+ Multicultural Support Network Graphic Designer Ash Estevan,
OSU Undergraduate (SWLF), Pride Center Community Relations Representative Megan
Herrington, OSU Undergraduate (ECE), Pride Center Community Relations Representative

Marisa Ikehara, OSU Undergraduate (SPS), SOL: LGBTQ+ Multicultural Support Network
Leadership Liaison



Jasleene Quijano, OSU Undergraduate (NSE), Pride Center Community

Relations Representative and former SOL student staff

Carter Trinidad, OSU Undergraduate (WGSS), Former SOL and Pride Center student
staff Sabrina She, OSU Undergraduate (SWLF), SOL: LGBTQ+ Multicultural Support
Network Leadership Liaison

Angelo Arredondo, OSU Undergraduate (PS)

Sponsored by:
Olive Cartwright, ASOSU Senator

Confirmation of passage:

Dakota Canzano, ASOSU Vice President and Student Senate

President Signature: Date:

Approval or veto by the ASOSU President:

Carissa O’'Donnell, ASOSU President

Signature: Date:

O Vetoed

6 Professional titles of authors associated with university employment are listed for identification purposes only.

Supported By (Titles for Identification Purposes):

Moani Atay, Asian Pacific Cultural Center Leadership Liaison

Geoffrey Engel, Asian Pacific Cultural Center Leadership Liaison

Benajza Jones, Hattie Redmond Women and Gender Center Community Relations
Representative

Michelle Lira Licona, Centro Cultural de Cesar Chavez Leadership Liaison

Elizabeth Lopez-Carrera, Kaku-Ixt Mana Ina Haws Graphic Designer

Masha Mogylevsky, Hattie Redmond Women and Gender Center Community Relations
Representative

Mateo Rosales Fertig, Graduate Teaching Assistant in WGSS

Wren Nguyen, Academic Success Center Coach, Strategist & Outreach Specialist



Trung Nguyen, OSU Graduate Student (WGSS)
Association of Latin American Students (ALAS)

Coalition of Graduate Employees 6069, Executive Council
Haus of Dharma

LezBe-Social

MECHA

Queer Students of Color Association

WGSS Graduate Student Association Leadership



