1/29 Deliberations
Performing Arts

Bard Theatre discussion from Sen. Knox & budget managers - $0 decision package. No additional
money is going towards bard theatre from performing arts

DYLAN PERFECT: having a transparent $0 package is helpful. how much $$ is coming from fund
balance for bard theatre?

budget manager: not from balance, but reallocation. This is how we need to use the money.

SOPHIA NOWERS: There is concern that we might allocate funds that aren't asked for and won't be
used for the purpose that the student government asserts and intends. We shouldn't pressure units
to raise wages if they don't have the ability to do so

DYLAN PERFECT: if we allocate funds for wage increase and the unit spends it differently, that
would be misappropriation of funds. would be disappointing to students who voted on this
referendum, as well as to students who voted for elected members. This is new. for fy23, we
allocated funding to raise wages. This has helped students like myself who have experienced
poverty in their educational journey. fiscal control and operational decisions go hand in hand. We
depend upon good faith assumption efforts will be made to allocate funds transparently and in a
way that students want them to be used. | plan to motion for the decision package to raise wages.

EMMA FLICK: | heard a lot about not increasing student wages if package doesn't pass, and | don't
think that's the case. in one unit that may be the case, but most units follow 3% annualincrease.
wanted to ask senators present how much that inflationary increase was discussed at senate. Was
the 3-3.5% increase talked about?

ELIZA ECKMAN: The increase was discussed; the previous wage would be brought up to 16.83 this
year.

EMMA FLICK: when we talk about this decision package, we say that if you want any increase, it
must be this number or you won't get anything. and that's unfair to tell students that, and that we
are misrepresenting budget managers. paints a negative picture of budget managers and turns
students against them in a way that’s not fair to students or units.

capacity to implement wage increase is simply from lack of funds: i think that's not true.
implementation of increase effects professional staff wages and whether we can fill those
positions. If this is done without consulting budget managers, they do not have a plan for how they
will fill that without having to ask for additional money. This has not been discussed or disclosed.
The Senate not being able to give money against their wishes is a violation of shared governance.
does giving money without working with units truly represent shared governance? makes me
worried for the precedent it will set. | wanted to address there was a petition talking about students
wages going around this summer. The petition that was sent out did not encapsulate the whole
process and I’'m worried that we are misrepresenting student wishes without transparency. hours
limitation and not being able to fund your life: for me, that hits hard. one of the students i manage
was crying because she couldn’t get enough hours to work here. Making sure she has enough hours
is more important than a ten-cent increase.

’



Performance Arts: Base wage is 15.41, which is 3% above 15.00. Second year wage is 15.75.

DYLAN PERFECT: we've talked about CSL increases/inflationary increases to all indexes. 3%
increase to payroll doesn’t mean an increase to wages unless there is that intent communicated
through decision package. It was stated that last year, one thing against raising the cost of living
adjustment is that cost of living is quite variable. data shows, looking at CPIW for pacific region for
all urban consumers, that gets us to 17.10 from where 15 was. Looking at an all-encompassing
living wage, it would be higher than 17.10 and | refer you to research from dr. Amy Glasmeyer, MIT. |
understand that shared governance means we work with other university partners and
stakeholders, and | think we have. University admin has had a large role in this process today.
Democracy means that if our constituents who elected us overwhelmingly want us to support
something that provides an opportunity for them to have their basic needs met, it means showing
up for them and supporting them. That’s what I’'m intending to do. We’ve had these cost of living
adjustments for previous years. There was no adjustment last year. having an explicit cost of living
adjustment on the record, communicating with units, and staying in touch with units and asking
what they need to follow through. If we allocate money to payroll, that's money going into student
pockets one way or another. If they put that to more hours for students, its preferable to spending it
on a couch, table, new pens. If we give you (PA) money for student payroll with the express purpose
of raising student wages, and you are given all other money you need, would you raise your student
workers’ wages, or would you spend it on something else?

PERFORMING ARTS: We are happy, within our powers, to take additional funding and putitin the
hands of students. We understand what students are going to. We can make that recommendation,
but the budget authority within our school will have the final say on implementing that. based on
language from them, we think that is unlikely to happen. if you were to pass the 17.10 increase
package to our budget, even if that wouldn’t happen, we would attempt to recommend to our
budget managers they allocate that to more hours for student workers or new student positions.

SOPHIA NOWERS: Thank you budget managers for providing that info. that speaks to the larger
complexities of student government within the university system, and the administrative
organization vs being one small partner within the university. | want to reiterate that the student
government sends a fee request to the board for services, which are the unit’s mission. jobs are not
only their wages, but that there are a lot of things to think about when we think about setting wages.
it makes a lot of sense to ask for a level units would be comfortable giving, rather than asking
something that will not happen and will break trust between government and units. It’s seen as, we
are not listening, and they are not listening, and we end up in this weird space where we put shared
governance at risk.

it was done very smoothly in fy 24 when it was brought up as a decision package at the beginning fo
the year. To what extent we are focused on lowering costs for students is what it comes down to for
me. We see every time that we have to raise student fees, that are not always covered by grants, in
order to pay some students more so that they can make rent. | always think about the work the BNC
and other units do so that students can access basic needs and lower their cost. This may have a
bigger difference than us raising fees on everyone $20 over the year. It’s a hard conversation,
college is too expensive, but i question if this is the best way to go about this and if this is the only
way to go about this. With wages, it makes the most sense for us to stop having this conversation



every year and tie this to a state metric so that we don't have to relitigate every year. it used to be
tied to a state metric in student gov when the state had a published plan. now thatit's tied to CPI, it
makes sense to set it at that level.

DYLAN PERFECT: Before, when | was Vice President and we implemented a $15 minimum for all
units, minimum wage was regularly adjusted at the state level because the lowest wage fee funded
units was the legally mandated state minimum wage. That wage was not a living wage. frankly, it
was a poverty wage. The purpose of the minimum wage is to have a safety net. There is nothingin
the legislation at a state level that any figure that is going to be the minimum wage next year, based
on that inflation adjustment, is going to be a livable wage, much less in Corvallis. Regardless, we're
talking about considering alternative figures while also arguing that we shouldn't set any figure at
all. l also think that if we're talking about not acting in good faith or not actually taking into
consideration what our partners are aiming for, | don't think that we alone have to shoulder that
burden. We’ve had wage increases legislated through this process for years. If the vice provost or
whoever else wants to make a stand that getting in the habit of increasing wages, we're going to
threaten to take the money students are charging themselves to spend it on something else, is
somewhat disrespectful. | am still confident in what we have done in previous years, and | am still
confident that if we allocate this year, | think that that's a good thing. I’ll also say the Basic Needs
Center was brought up that we can't expect everyone to pay for something that will just help a few
people. that is by definition, what the Basic Needs Center does. We all pay a little bitin, so that
when we need it, it's there for us. That’s how most of our fee funded services work, and student jobs
are no exception. We’ve been saying the same points for weeks, i don't think anybody's vote is going
to change here.

Dylan Perfect motioned to vote on a decision package of 14 cents per student per term for fall
winter spring fy26 for pa unit for purpose of raising student employee wages to minimum of 17.10
per hour with an estimated aggregate revenue of $$9500.

Eliza Eckman seconded.
Emma Flick objected.

EMMA FLICK: There are still speakers in the queue and speakers left on the committee who still
want to speak.

DYLAN PERFECT: if we can exhaust our queue | can rescind my motion.

ELIZA ECKMAN: | still, even though not necessarily will not be going to the 17.10 figure, it would be a
benefit to students if we could maybe increase student hours, which would be a positive effect. We
can come up with a figure that the budget authority would be more agreeable. | know Sophia was
mentioning the Portland metro wage.

Performing Arts: we looked it up, | think the adoption of the Portland metro wage would have a
similar effect to the request for 17.10. So, you can allocate money to units, and they can take that
advice, but it’s possible that won’t be within what they can do for student wages. It’s the same
category of ask.



ELIZA ECKMAN: The decision would be for everyone in mediation is, would the senate prefer money
going towards student workers, not in the form of student wages necessarily.

LIDYA ACAR: | think any increase to the money going in student pockets, whether that be an
increase to the wage or increase to the hours is valuable, and | think that's what the senate would
not

EMMA FLICK: it was mentioned that if this money was allocated, what they would do with it, and it
was mentioned they would spend money on pens, couches, etc. i ask people refrain from using
language like that, as it undermines what the units do. units are trying their best to serve students in
whatever way possible. | would like to ask, with a 3% increase, do you still recommend a 3%
increase to your budget managers?

Performing Arts: yeah.

EMMA FLICK: | do agree that it is frustrating when you present a budget, and somebody changes it
without consulting you. From my perspective, putting work into a budget and having someone say
you're wrong is tough. | think that's been happening within this fee setting process, specifically on
certain ends. | agree that tying something to a state wage, | do agree that the state minimum is too
low, so the Portland metro would be a better option. Tying it to something we know will increase, so
we don't have to do this every year, like the Portland metro, would be a much better metric than
having to do this process over and over

DYLAN PERFECT: I understand that everyone in this process has a role to play. | was an SAB chair
for the ASOSU unit when we were still in remote operations. | put a lot of work into a budget that
was the only budget proposed that year was completely flat. Not a cent increased over the previous
year. That was hard to do, and there were people who would've preferred thati didn't have us do
that. Our board approved that option by one vote. If the senate had changed that, if elected leaders
had changed that, | would understand that's part of the process, and it's okay if my work changes
slightly because other people have a role to represent their constituents and other students on
campus. | would encourage us all to understand that collaboration means we all have something to
bring to the table, and it doesn't have to be exactly what we started as. with regard to my previous
comments of what this could be spent on, | shared specific examples because the work we do here
can seem like an abstract accounting exercise. Sometimes it’s more helpful to see itin real terms. if
it shouldn’t be pens, couches, tables, it can be theatre tickets, money that's kept in a fund balance,
it can be anything. | can tell you what it means to see a paycheck at the end of the month that
means you can afford your rent, groceries, a decent meal. That is an example thatis worth
visualizing.

Dylan Perfect motioned to vote on a decision package of 14 cents per student per term for fall
winter spring fy26 for pa unit for purpose of raising student employee wages to minimum of 17.10
per hour with an estimated aggregate revenue of %$9500.

Eliza Eckman seconded.
5-minute recess to check numbers

ZK: 14 cents per student per term is correct. We will vote to adopt the decision package.



LIDYA ACAR: aye

ELIZA ECKMAN: aye

EMMA FLICK: nay

DYLAN PERFECT: aye

SOPHIA NOWERS: nay

3-2 aye to nay vote. Decision package has been adopted.
Motion to vote to send mediated sb 84.25 back to the senate.
LIDYA ACAR: aye

ELIZA ECKMAN:aye

EMMA FLICK: nay

DYLAN PERFECT: nay

SOPHIA NOWERS: nay

3-2 aye to nay vote. Mediated package will be sent to Senate

adjourned at 9:55 am



