ASSOCIATED STUDENTS OF OREGON STATE UNIVERSITY

ASOSU Senate Meeting
Third Winter Session of the 84th Senate
February 25th, 2025 | 6:30pm
SEC 354

Zoom: https://oregonstate.zoom.us/j/93577674659?pwd=6scPXXxEc9bAiQlYjLniQT5YoxLLZd4.1

President of the Senate
Zachary Kowash
SEC 288
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Roll Call/Quorum ~ 6:30pm
Sen. Acar

Sen. Allen

Sen. Becquer

Sen. Durr

Sen. Eckman

Sen. Gomez Silva

Sen. Hostetler-McLaughlin
Sen. Ikehara

Sen. Jones

Sen. Karlapati

Sen. Knox

Sen. Lau

. Sen. Lewandowski

Sen. Morales-Coonrad

Sen. Pearson

Sen. Raschkes

Sen. Rowe

Sen. Wright

Swearing in of Senators/Proxies

Approval of Minutes

Approval of Agenda

Gallery Comments

Executive Branch Reports

Kari Hoy — Policy Director

Alexis Hadinger — Environmental Sustainability Coordinator
Gabriel Julum — Veteran and Military Affairs Coordinator
New Business

First Reading of SB 84.29 — “ASOSU 25-26 Compensation Bill”
Committee Reports



a. Budgets

b. Student Government

c. Campus Improvements

d. Outreach

e. Standing and Special Rules Committee
IX. Gallery Comments

X. Old Business

a. Second Reading of SR 84.06 — “Implementation of Door Flanges to Bathrooms”
XI. President of the Senate Announcements
XII. Gallery Comments

XIII. Senator Comments

XIV. Advisor Comments

Adjournment



ASSOCIATED STUDENTS OF OREGON STATE UNIVERSITY

SB-84.29

“ASOSU 25-26 Compensation Bill”
(Bill to establish compensation for the 2025-2026 ASOSU Student Government)

SUMMARY
This bill changes the available hours and rate of pay for members of ASOSU senate, SFC
Leadership, Executive Branch, Judicial Council, independent bodies and committees (Effective

June 1, 2025). Defines pay classifications for all student employees and contractors of the
ASOSU Student Government.

WHEREAS The ASOSU Student Government comprises three branches—executive,
legislative, and judicial-and also includes independent bodies and
committees;

WHEREAS The 84™ ASOSU Senate has identified regular cost of living increases as one
of their budget priorities and there has been an identified need for
consistency for budget planning.

WHEREAS The maximum allowable hours worked by a full time OSU student is 24 hours
during school term and 40 hours during the summer and breaks.

BE IT HEREBY ENACTED BY THE ASOSU THAT UPON PASSAGE:

1. The ASOSU Statutes shall be amended as follows, taking effect at noon on June 1, 2025,
except for “Subsection G”, which shall take effect upon the official certification of the 2025
general election. “Title VI: Employee Compensation, Section 3: Compensation for Officers and
Employees” shall be stricken in its entirety, and replaced verbatim with the following quotation:
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Section 3: Compensation for Officers and Employees



A: Definition of Pay

a.

Positions within the ASOSU Student Government shall be paid a wage, or a sum
calculated based on a certain presumption of hours of work, at the minimum wage of the
State of Oregon, or the COLA adjustment based on subsection c; whichever rate is higher.
No position, internal or external to the ASOSU Student Government but compensated by
the ASOSU Student Government, may be compensated less than the amount allocated in
subsection ¢ per hour adjusted for COLA requested from the person(s) receiving this
compensation. This includes positions established by directive or by any other process
yielded or not otherwise preempted by these statutes.

Wages in this compensation model shall be adjusted annually on June 1st based on the
percentage change in the Consumer Price Index for Urban Wage Earners and Clerical
Workers (CPI-W) for the Pacific Region. This number shall be calculated for the
following years wages based on the value of $17.10 in July of 2024 to July of the current
year.

Additional hours for each position may be allocated in advance by branch or independent
committee leadership for mandatory training or other requirements during specified
weeks, no more than 4 additional hours a week not to exceed 24 hours a week. This shall
be offered to all members of a branch or independent committee equally.

B: Legislative Branch

a.

For year-round services, Senators may assume hourly compensation for services
rendered or duties performed as members of the Senate for up to 15 hours per week,
including during seasonal breaks.

For year-round services, the President pro tempore of the Senate may assume hourly
compensation for services rendered or duties performed as President pro tempore, or
as a senator, for up to 20 hours per week, including during seasonal breaks. This
compensation may not be received in conjunction with the pay otherwise allotted for
Senators.

C: Executive Branch

a.

The President may assume compensation in the form of stipend compensation for Fall,
Winter, and Spring terms for services rendered or duties performed as President for up to
24 hours per week (or the maximum allowable work hours for students taking more than a
part-time course load).
1. The President may assume hourly compensation during Summer (from
June 1 to the start of the fall term) for services rendered or duties
performed as President for up to 40 hours per week.

The Vice President may assume compensation in the form of a stipend for Fall, Winter,
and Spring terms for services rendered or duties performed as Vice President for up to 24
hours per week.

1. The Vice President may assume compensation in the form of hourly



C.

compensation in the Summer (from June 1 to the start of the fall term) for
services rendered or duties performed as Vice President for up to 40 hours.

For year-round services, pay shall be granted to the Cabinet Officers—also referred to as
Executive Branch Directors—for services rendered or duties performed as the Cabinet
Officers of the Executive Branch at an hourly wage for up to 24 hours per week, including
seasonal breaks.

For year-round services, pay shall be granted to the Subcabinet Officers—also referred to
as coordinators—for services rendered or duties performed as the Subcabinet Officers of
the Executive Branch at an hourly wage for up to 20 hours per week, including seasonal
breaks.

Pay for any other executive staff reporting to the President shall be established by
appropriate legislation.

Subsection D: Independent Committees

a.

The Chair of the Student Fee Committee (SFC) shall be granted a stipend for 24 hours a
week for Fall, Winter, and Spring terms, including seasonal breaks, for services rendered
or duties performed as the SFC Chair, or as a member of the SFC.

1.  The SFC Chair may assume hourly compensation for the Summer (from June 1 to
the start of the fall term) for services rendered or duties performed as SFC Chair
for up to 30 hours per week.

For year-round services, the Vice Chair of the Student Fee Committee (SFC) may assume
an hourly wage for services rendered or duties performed as SFC Vice Chair for up to 10
hours per week, including during seasonal breaks.

For year-round services, SFC At-Large members and ASOSU SFC Liaison shall be
granted an hourly wage for up to 6 hours per week for services rendered or duties
performed as SFC At-Large members and SFC Liaison, including during seasonal breaks.
For the Fall, Winter and Spring terms, the members of the Steering Committee on Pilot
Cultural Spaces shall be granted an hourly wage for up to 6 hours per week for services
rendered or duties performed as members, including during seasonal breaks.

1.  The members may assume compensation in the form of hourly compensation in
the Summer (from June 1 to the start of the fall term) for services rendered or
duties performed as members of the committee for up to 3 hours.

ii.  If concurrently serving as an officer of the ASOSU Student Government (of any
branch), the members may accept the hours herein provided for their service as
committee members in addition to their hours otherwise provided.

Subsection E: Independent Offices

a.

For year-round services, the Records Clerk shall be granted an hourly wage for up to 24
hours per week for services rendered or duties performed as a Records Officer, including



seasonal breaks.

b. For year-round services, the Archivist shall be granted an hourly wage for up to 15 hours
per week for services rendered or duties performed as a Records Officer, including
seasonal breaks.

c. For year-round services, the Policy Director shall be granted an hourly wage for up to 24
hours per week for services rendered or duties performed as a policy director, including
seasonal breaks.

d. For year-round services, the Disabled Students Project/Lounge Coordinators,
International Students Project/Lounge Coordinators and Campus Cultural Center
Development Coordinator shall be granted an hourly wage for up to 20 hours per week
for services rendered or duties performed as a coordinator, including seasonal breaks.

Subsection F: Judicial Branch

a. For year-round services, the Judicial Council (JC) Chair may assume hourly
compensation for up to 8 hours per week for services rendered or duties performed as JC
Chair, or as a member of the JC, including seasonal breaks. This compensation may not
be received in conjunction with the pay otherwise allotted for members of the JC.

b. For year-round services, each member of the Judicial Council (JC) may assume hourly
compensation for services rendered or duties performed as a member of the JC for up to 6
hours per week including during seasonal breaks.

Subsection G: Compensation for Post-Election Transition

a. Upon official certification of their election, the President-elect may assume hourly
compensation for services rendered as President-elect of the ASOSU for up to 10 hours
per week, including seasonal breaks.

b. Upon official certification of their election, the Vice President-elect may assume hourly
compensation for services rendered as Vice President-elect of the ASOSU for up to 10
hours per week, including seasonal breaks.

c. Upon official certification of their election, the SFC Chair-elect may assume hourly
compensation for services rendered as SFC Chair-elect, for up to 10 hours per week,
including seasonal breaks.

d. Upon official certification of their election, Senators may assume hourly compensation
for services rendered as Senator elects, for up to 4 hours per week, including seasonal
breaks.

e. Upon official certification of their election, SFC At-Large members may assume hourly
compensation for services rendered as SFC At-Large elects, for up to 3 hours per week,
including seasonal breaks.

Subsection H: Faculty Senate Student Committee Members
a. Committee Members shall be compensated as defined in Title X for the hours according
to the tier that their committee falls under. All committee members are paid the same rate



but work different hours depending on their Tier. This pay will be dispensed at the same
time(s) each month that the other positions with ASOSU Receive their compensation.
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All provisions, except for Section G which shall take effect upon the official certification of the
2025 general election, shall take effect at noon on June 1, 2025.



BE IT HEREBY ORDERED BY THE ASOSU THAT UPON PASSAGE:
This bill be sent to:
Audrey Schlotter, ASOSU President

Keri Simonet, ASOSU Advisor
Gabi Ulate, ASOSU Advisor
Nick North, ASOSU Budget Manager

Authored by:

Eliza Eckman, ASOSU Budgets Committee
Teaghan Knox, ASOSU Budgets Committee
Emerson Pearson, ASOSU Budgets Committee
Marisa Ikehara, ASOSU Budgets Committee
Mercedez Allen, ASOSU Budgets Committee

Confirmation of passage:

Zach Kowash, ASOSU Vice President and Student Senate President

Signature: Date:

Approval or veto by the ASOSU President:

Audrey Schlotter, ASOSU President

Signature: Date: (0 Vetoed




ASSOCIATED STUDENTS OF OREGON STATE UNIVERSITY

SR-84.06

“Implementation of Door Flanges to Bathrooms”
SUMMARY

Supporting the Addition of Door Flanges to Bathrooms Across the Campus

WHEREAS The Valley Library has already undertaken the addition of these door flanges
across their building because of the positive response they have received from the
main floor bathrooms.

WHEREAS The installation of flanges on restroom doors is a cost-effective and efficient
solution that enhances privacy without requiring significant structural changes to
existing buildings.

WHEREAS Adding extra privacy to bathroom will make students feel more comfortable and
improve the experience

BE IT HEREBY RESOLVED BY THE ASOSU THAT:
The ASOSU endorses the Valley Library initiative on adding door flanges across their
bathrooms. ASOSU calls on the other buildings across campus to take this initiative using
sustainable and low cost solutions like the library.

BE IT HEREBY ORDERED BY THE ASOSU THAT UPON PASSAGE:

This bill be sent to:

Audrey Schlotter, President

Zach Kowash, Vice President and Student Senate President
Adison Rowe, Senate President pro tempore

Keri Simonet, ASOSU Advisor

Eva Erickson, ASOSU Records Clerk

Rachel Burgess, Library Building Manager

Authored by:



ASOSU Campus Improvements Committee

Sponsored by:

Approved by:

Zach Kowash, ASOSU Vice-President

Signature:

Date:

Audrey Schlotter, ASOSU President

Signature:

Approved [ | Vetoed|[ ]

Date:



